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Disability Policy Note

learning from others:

Temporary and Partial Disability Programs in nine countries: What can the United States Learn from Other Countries? 

Sophie Mitra

Introduction

The study titled Learning from Others: Temporary and Partial Disability Programs in Nine Countries (Honeycutt and Mitra (2005)), funded by the United States Social Security Administration (SSA), reviews and compares disability benefit systems in nine countries—Australia, Germany, Great Britain, Japan, the Netherlands, Norway, South Africa, Sweden, and the United States. The focus of the study is on temporary and partial disability benefit programs and on how such programs may help return persons with disabilities to work.

Following the completion of this study, we are left with the important question of what the United States may learn from the experience of disability benefit programs in other countries. While recognizing the difficulty of making cross country comparisons and drawing lessons from them, in this policy note, we attempt to derive implications for the United States from temporary and partial disability benefit programs in the countries under review in Honeycutt and Mitra (2005). 

Before attempting to assess what lessons the United States may learn from other countries temporary and partial disability programs, it is important to note that the United States has a much less comprehensive social safety net than other countries in the study, except South Africa. Other countries have universal health care while in the United States health insurance is tied with jobs or the receipt (current or recent) of particular benefits. This is an important consideration when it comes to understanding the work incentive effects of benefit programs across countries. Identifying the specific causes of return to work outcomes is very difficult when beneficiaries are entitled to comprehensive and coordinated benefit packages that are very different from benefit packages found in the United States. In addition, compared to the United States, other countries dedicate more resources relative to the size of their economies to their social safety net in general, and to their disability programs, in particular. 

In the two sections below, we reiterate some of the general advantages and disadvantages of having temporary and partial disability programs respectively, as analyzed in Mitra (2005), and attempt to address some of the specific concerns that SSA may have if such programs were to be implemented in the United States. Regarding time-limited benefits, we will show that such programs appear to offer some potential for improving return to work outcomes and program costs and will assess how the Social Security Disability Insurance (DI) program may be changed at the disability determination level or as part of its continuing disability reviews to become a dual, permanent and time-limited, program. While partial disability benefit programs seem complex to administer, a working tax credit with a disability component as recently implemented in Great Britain, seems to offer the potential to encourage persons with partial disabilities to stay or return to the labor force.

Section 1: Learning from Other Countries’ Temporary Disability Programs

The countries under review in the study have a variety of temporary disability programs, which are described in detail in Honeycutt and Mitra (2005). We grouped temporary programs into two different types of programs: short term programs and time-limited programs. 

Short Term Disability Programs

The traditional temporary disability program is a short-term disability benefit program, often beginning after a period of mandated income support by an employer (sick-leave). Among the participating countries, short-term benefits are provided as part of different institutional frameworks: social insurance (Germany, Norway, Sweden), social assistance (Australia, South Africa), health insurance (Japan) and private programs (Great Britain, the Netherlands, the United States). Under private programs, we place programs that are funded and run by employers; they may be mandated by the government as in Great Britain and the Netherlands, or not, as in the United States. 

In the United States, there are no statutory provisions for short term disability benefits at the federal level, but five states (California, Hawaii, New Jersey, New York and Rhode Island) have introduced them. Except in these states, short term benefits are provided voluntarily by the employer or is a part of the collective bargaining agreement negotiated by the employer and its unions. Workers may also directly purchase disability insurance from insurance companies. Based on the Employer Benefit Survey for 2002-2003 (Bureau of Labor Statistics 2005), short and long-term insurance cover 37% and 28% of private sector employees respectively and are more likely to be provided in medium and large establishments than in small firms. Paid holidays and vacations were available to 77% of employees in the private industry. Levy (2004) finds that sick leave, short term and long term disability benefits are more prevalent for highly educated workers, full time and prime-aged workers (26 to 64 years old), based on CPS data for 1993.
At the federal level, the Family and Medical Leave Act in the United States guarantees that a person who must stop working because of sickness, disability, or to care for a sick relative, may take up to 12 weeks of leave without pay and retain their jobs. Based on a survey conducted in 2000, Waldfogel (2001) finds that 16.5% employees took leave under the Act, and the employee’s own health was the most commonly mentioned reasoned for taking leave, but only 7.8% of employees who took leave reported that it was because of maternity or disability.

As shown by figure 1, there is no simple relationship between the institutional frameworks of the programs in the different countries and their sizes as a percentage of growth domestic product (GDP). For instance, among social insurance sickness programs, the size of the program ranges from less than 0.7% of GDP in Germany up to 1.6% in Sweden. 

Figure 1: Sickness Benefits as % of gross domestic product (GDP)
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Sources: OECD (2004) Social Expenditure Data base, there is no available data for South Africa.

Notes: For Great Britain, this data refers to the United Kingdom and the Norway data was not available for all years.

Over the last few years, some of the countries under review have shifted part or all of the financial burden of short-term benefits from governments onto employers. This shift has mainly taken two forms. First, in several countries, there has been an increase in the period during which short-term benefits are required from employers. This was the case in Great Britain, where the duration of short-term benefits paid by employers increased from eight to 28 weeks in 1995, and in Sweden, where employers’ responsibility increased from two to three weeks in 2004. The Netherlands followed a different approach through a regulated privatization of the sickness program. Since 1996, employers have been obliged to pay short-term benefits, and the period of short-term benefits paid by employers increased over recent years, reaching two years in 2004. This strategy of shifting the financial burden and the reintegration responsibility to employers is designed to cut program costs, reduce sickness absenteeism, and promote the return to work of workers following illnesses or injuries. The program’s size was reduced as shown in figure 1 above.

One common thread across a majority of the participating countries is an increasing focus on reintegration services to decrease the amount of time beneficiaries spend away from employment. Reintegration has taken different forms and used different approaches. One way has been to increase the use of disability management practices. The government can play a role in return to work when short-term benefits are entirely paid and administered by the employer. In the Netherlands, the Occupational Health Services department assesses a beneficiary’s return to work potential, following which the employee and the employer agree to a reintegration plan. Moreover, because short-term benefits may serve as a pathway to long-term disability benefits, the former are an appropriate place to provide early interventions aimed at preventing or postponing the shift onto the latter. In Great Britain, short-term recipients have traditionally not received reintegration services. The administrator of its long-term disability program, the Department of Work and Pensions, is currently running a pilot program to assist in the reintegration of short-term benefits recipients. 

In Great Britain, the short-term disability benefit program is a major pathway into the long-term disability pension program and thus a logical place for providing early return to work services to prevent future transitions onto the long-term disability rolls. In the United States, this type of early intervention before the person applies for DI may be challenging as recent research has shown that only 14% of DI beneficiaries received any kind of disability income in the year before they get onto DI and that this disability income came from a variety of disability benefits, including employers’ disability income, workers’ compensation and veterans’ disability (Honeycutt (2004)).

Time-Limited Benefits

The other type of temporary benefit is a time-limited benefit. A time-limited benefit is of limited duration, typically from one to four years, and starts after sick-leave and short-term benefits, if any, have been exhausted. All of the time-limited benefits under review in this study are financed and administered by the government, either through social insurance or social assistance programs. Countries under review with time-limited benefits include: Australia, Germany, Norway and Sweden. Clearly, we find that there is a trend among the participating countries to grant disability benefits for a limited period of time, both as part of programs targeted at young adults and as part of the long-term disability pension programs.
For programs targeted at young adults, found in Australia and Sweden, there is no data available in either country on the impact of the programs in terms of return to work and transition to permanent disability rolls for young adults. 

Developing a time-limited disability program with a focus on young adults with disabilities as in Australia and Sweden may be appropriate in the United States context as persons under the age of 30 represent a significant share of DI beneficiaries. The percentage of DI beneficiaries under the age of 30 has increased from 0.5% in 1960 to 3.1% in 2002 for males, and from 0.3 to 2.7% respectively for females (SSA (2003a; p. 5.42). As shown in Figure 2, in 2002, over 7% of DI benefit awards were to persons under the age of 30 compared to less than 1% in 1960 (SSA (2003a; 1990))
. A time-limited program for young adults would recognize that this group requires specific intervention. The key challenge appears to be to design a program where the limited period of time available can be used to effectively increase the future labor force attachment of young adults by enhancing the health and human capital of this population group. The Youth Transition Demonstration of SSA aims at improving employment outcomes for youth ages 14 to 25 who receive SSI or DI benefits on the basis of their own disability by providing a broad array of services and supports. Results of this demonstration will be of great interest when it comes to assessing the likely impact of time-limited benefits targeted at youth in the U.S..
Figure 2: Social Security Disability Insurance Benefit Awards to Workers Under Age 30
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Sources: SSA (2003a, 1990)
The second type of time-limited benefit programs consists of programs that are part of a country’s long-term disability pension system when that system has two components: a permanent and a time-limited one. Three of the participating countries have time-limited components in their disability pension system: Germany, Norway and Sweden. In the three countries, one disability assessment determines whether the person receives a time-limited or a permanent benefit. This assessment as to whether the person is granted a time-limited versus a permanent benefit is made on an individualized basis: there is no algorithm that predicts a person’s ability to return to work, and thus the suitability for a time-limited versus a permanent one.

All the programs presented above are relatively new, except for the time-limited component of the long-term disability pension program in Sweden, which has been in place since 1960. It is too early to tell how the German and Norwegian time-limited programs will affect the reintegration of persons with disabilities, and we have no data on return to work and transitions to the permanent pension program for the Swedish time-limited program.  

Time-limited benefits seem to have the potential to promote employment, cut permanent benefit rolls and control disability expenditures. Time-limited programs recognize that some persons have severe disabilities that are going to last for some time but that with intervention, return to work is possible. They seem to be particularly suited for persons with temporary or episodic disabilities. In addition, the limited duration of the benefits is, in and of itself, an incentive for persons to return to work by the time benefits end. However, how the time-limited program is linked to the permanent program is critical in making the limited duration of the benefit an incentive to return to work. If a transition to the permanent program is smooth and expected by recipients, then surely the program will not give the incentive to return to the labor force. In addition, the provision of return to work services that are effective at placing people in jobs within a limited period of time and that help people maintain those jobs is also an important determinant of the return to work effectiveness of such programs.

It is also important to realize that if the US adopts such a program, two groups of persons with disabilities could be significantly affected. The first group includes current recipients of DI who may be reassessed as having a temporary instead of a permanent disability. The second one includes “windfall beneficiaries,” that is, current non-recipients who will qualify for time-limited benefits but would not have qualified for DI in the absence of a time-limited program. A large share of windfall beneficiaries may not necessarily increase the cost of DI. In particular, it will not lead to a program cost increase if the time-limited program fulfils a prevention role by avoiding that temporary disabilities become permanent ones. This role can be played by an early return to work, which may limit the deterioration of a person’s human capital, and an access to health care that may prevent a medical condition from worsening. However, the size of the windfall beneficiary population and the possible cost increase that it might be associated with is an empirical issue. It is likely to vary across labor markets and throughout the business cycle and could be estimated as part of a national demonstration. As Congress required that for return-to-work programs such as the Benefit Offset National Demonstration, the induced entry effect be measured, one would expect that the windfall beneficiary effect would need to be evaluated before a time-limited program may be implemented. 
If designed and implemented carefully, time-limited benefits may be an effective way to promote employment, cut permanent benefit rolls and control disability expenditures. Given the advantages of time-limited programs and the recent interest among policymakers, one may wonder how the DI program may be changed into a program that provides benefits on both a permanent and a time-limited basis. Substantive legislative amendments would be required on the definition of disability and the continuing disability review process. In addition, substantive human resources would need to be dedicated to such program changes within SSA and the State level Disability Determination Services. Some of the potential implementation challenges are explored below with regard to the disability determination process and the continuing disability review.
Changing DI’s Disability Determination Process

In the DI program, disability is defined as follows: “ the inability to engage in any substantial gainful activity by reason of any medically determinable physical or mental impairment which can be expected to result in death or which has lasted or can be expected to last, for a continuous period of not less than 12 months." Both the DI and SSI (Supplemental Security Income) programs use the same definition of disability.

Time-limited disabilities that last more than a year may come under this statutory decision. A duration threshold would need to be established to differentiate a time-limited vs. a permanent benefit. The disability determination process could be explicitly changed so as to allow three outcomes: not disabled, permanently disabled and temporarily disabled. Temporarily disabled persons would be granted benefits for a limited period of time that may vary from person to person and would be capped to a maximum number of years. Persons who are granted a time-limited benefit would be given the right to reapply for DI benefits once their time-limited benefits expire. 

One advantage is that the beneficiary would know with certainty that benefit entitlement is for a limited duration, and that by the time the benefit expires, he or she is expected to return to work and become self sufficient. During the limited period of benefit entitlement, the work incentive created by impending benefit expiry and the availability of employment services could lead to improved return to work outcomes for time-limited beneficiaries.

One disadvantage though of changing the DI program into a dual time-limited/permanent program is that it may increase the disability claim workload. Indeed, a significant portion of beneficiaries whose benefit period has ended could reapply and increase the workload within the program. For instance, if among the current 5.9 million beneficiaries, 60% had time-limited benefits, one third of whom having beneficiaries expiring in the current year, 1.2 million beneficiaries could potentially reapply for benefits. This would certainly require additional resources at the disability determination process. It could be argued that the above changes to the disability determination process are in fact not necessary and that DI may be changed in its operations into a permanent/time-limited program through terminations following continuing disability reviews (CDRs).

Can CDRs be used to Administer a Time-Limited Program?

After deciding that an individual has a disability, SSA is required under the Social Security Disability Amendments of 1980 to evaluate the impairment to determine whether or not the disability continues. To fulfill this obligation, SSA conducts a ‘continuing disability review’, which may lead to terminations from the rolls.

During a CDR, the beneficiary is asked to provide information about any medical treatment he or she has received and any work he or she might have done. A team comprising a disability examiner and a doctor will determine whether the person is still disabled and should stay on the rolls.  If they decide that the person is no longer disabled and is to be terminated, benefits stop three months after the beneficiary is notified of the termination (SSA (2003)). 

CDRs can be triggered in two different ways, and reference is made below to ‘medical’ and ‘work’ CDRs to differentiate the two. A medical CDR takes place from time to time depending on the severity of the impairment and the likelihood of improvement (SSA (2003)): (i) if improvement is expected, then a first review will take place six to 18 months later; (ii) if improvement is possible, the review will take place about every three years; (iii) if improvement is, the case will be reviewed only five to seven years later. 

In a medical CDR, a different disability test applies compared to the initial test. It is the “medical improvement” standard where SSA has to prove that the beneficiary has medically recovered, while at the initial disability test, the individual has to show that he or she has a disability.  The medical improvement review standard was established in 1984 requiring that medical improvement be shown before terminating benefits (GAO (1988)).

Work CDRs are triggered by different types of events, which are described in detail in GAO (2004). Most work CDRs are generated by Social Security’s review enforcement operation, which involves periodic computer matches between Social Security’s administrative data and Internal Revenue Service wage data. When earnings exceed a specified threshold, then a work CDR takes place. Work CDRs can be triggered by other events such as reports from state vocational rehabilitation agencies or anonymous tips. It is also possible that as part of the scheduled medical CDR, evidence is found that the person may be working, thus prompting Social Security to conduct a work CDR. 

Until 2000, SSDI benefit terminations following CDRs were recorded together with terminations due to return to work in SSA administrative data system. In this note, I refer to terminations following return to work and following CDRs under the umbrella term of ‘termination due to recovery’. Terminations due to recovery typically account for less than 10% of all terminations (SSA (2003b)), most terminations resulting from death or transitions to the old age program. However, as shown in Figure 1, terminations following recoveries as a percentage of all terminations has greatly changed over the years. In the late 1970s, due to concerns over the growth of the DI rolls, initial medical eligibility criteria were tightened and in 1980, Congress passed legislation mandating that SSA conducts more CDRs. During the 1981-83 period, CDR terminations were common in the SSDI program: during that period, between 35 to 60% of all terminations resulted from recoveries. It is as if DI was in part operated as a time-limited program during this period.

Figure 3: Terminations per 1,000 beneficiaries by reason over the 1977-2003 period
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Sources: SSA, Annual Statistical Report on the Social Security Disability Insurance Program, various years.

Generally, the implementation of CDRs has posed several major challenges over the last 25 years. Due to limited resources dedicated to CDRs, not all CDRs are carried out. GAO (1993) reports that between 1987 and 1993, SSA performed about half of the 2.2 million CDRs required by law. Recently, GAO (2004) estimated that SSA faced a backlog of approximately 200,000 CDRs at the end of 2003. Suck backlog is in part due to more emphasis placed on initial applications vs. CDRs within SSA.

In addition, CDRs appear to have worked as work disincentives. Work CDRs, by giving the clear signal that work activity can trigger a review and hence a termination, have worked as an incentive not to work. Hence, the Ticket to Work and Work Incentives Improvement Act of 1999 (section 111) has provided that effective January 1, 2002, a return to work alone cannot trigger a review of the beneficiary’s disability for DI beneficiaries who have received benefits for at least two years. During medical CDRs, work activity will be evaluated, but it cannot be used as a CDR trigger. Because work activity will continue to be evaluated as part of medical CDRs, there remains an incentive not to work in the way medical CDRs and terminations operate.  In addition, because medical CDRs have not been conducted in a timely manner, it is unlikely that CDRs have given beneficiaries, including beneficiaries who are expected to recover, the signal that their benefits may be terminated and that return to work is expected.

It appears that if the CDR process worked as it was originally envisioned, there would be no need to consider fundamental changes to the DI program in order to establish time-limited benefits. In particular, if CDRs were implemented in a timely manner, cessations would be done for those individuals who have medically improved. Claimants would know in advance when their eligibility would be reviewed, could count on that fact, and plan a potential return to work accordingly. 

CDRs could be a way to implement time-limited benefits only if significant changes are made to the CDR process. The implementation of CDRs needs to be improved before the CDR can handle the additional challenge created by the introduction of time-limited benefits: CDRs need to be conducted in a timely and efficient manner as recommended in GAO (2004). In addition, to remove its work disincentive effect, one possibility is to remove the review of work activity from CDRs so as to remove the disincentive to work for beneficiaries, as was recently done for the participants of the Ticket To Work program.
Finally, results of the upcoming Accelerated Benefits Demonstration will be of great interest. The Accelerated Benefits Demonstration will provide immediate health benefits and employment supports to certain newly entitled DI beneficiaries who have conditions that are expected to improve with access to medical care. The DI beneficiaries, who are entitled benefits with the designation “Medical Improvement Expected”, have so far had a very low rate of return to work. 
Section 2: Learning from Other Countries’ Partial Disability Programs

Partial Disability Benefits

In the United States, persons with partial disabilities, i.e. persons who are capable of work but are limited in the amount or kind of work they can do, may receive partial disability benefits from two major compensation programs, workers’ compensation and veterans’ compensation, that are beyond the scope of this study. The two federal disability benefit programs, DI and SSI, do not have any partial component at program entry and provide benefits only to persons who are fully disabled at the entry into the program. Once on DI, an individual may work and stay on the rolls as long as earnings stay below an earnings disregard. The upcoming Benefit Offset National Demonstration is going to test ways to reduce the benefit offset rate currently at 100% for every dollar earned above the earnings disregard (Barnhart (2003)).

Having a partial component in the DI program would remove the need to make an “all or nothing” disability determination, as is currently the case in DI. However, it certainly does not reduce the challenge and complexity of the determination process. How full versus partial disabilities are assessed varies tremendously across countries. In Germany, the program evaluates the number of hours a person is able to work daily, while in the Netherlands, Norway, and Sweden, evaluations are based on the loss in earnings capacity. In Japan, medical listings are used to determine whether a person should be granted a partial versus a full pension. Several of the countries under review with partial pension programs have undergone drastic reforms in the past decade in the way disability is determined, perhaps reflecting the challenge of designing and implementing a partial disability determination process. 

If the United States were to develop a new partial disability pension program, the expected cost and complexity of administering the partial disability test would need to be compensated by improvements in the employment outcomes for persons with disabilities and in the public finance implications for disability programs.

How do partial benefit programs achieve the employment objective of disability programs? Let us first note that partial disability benefits are not in-work benefits, since persons can receive such benefits while not working. Significant portions of partial pensioners in participating countries do not work. With regard to the employment objective, at the macro-level, countries with partial benefit programs tend to have a higher employment ratio for persons with disabilities than countries that only have full benefit programs. This ratio is the rate of employment for persons with disabilities relative to that of persons without disabilities. In addition, we find that persons with partial disability pensions are more likely to work (albeit part-time) than those with full pensions in countries having both types of pensions. For instance, in the Netherlands over half of the partial pension recipients worked in 2001, compared to only one-sixth of the full pensioners. This propensity for partial pensioners to work is to be expected, given that partial benefits have lower income replacement rates than full benefits, and that limits on work earnings while receiving a pension tend to be more generous for partial benefits (e.g., in Germany). 

We also find that partial benefits do not seem to foster benefit terminations due to return to work. Almost all countries under review have low rates of benefit termination due to return to work, whether or not countries have partial programs. Now let us turn to the public finance implications of partial benefit programs. Countries with partial pension programs, except Japan, tend to have higher overall disability benefit recipiency rates. The Netherlands, Norway, and Sweden have about 10% of the working-age population on the disability rolls. Nevertheless, overall disability expenditures are not necessarily higher in countries with partial and full benefits than in countries with only full benefits, which may result in part from the lower costs of partial benefits. The share of partial benefits awards out of all benefit awards has increased among participating countries, except Japan. This may indicate an attempt to cut program costs or to encourage work.

For the United States, setting up such a program would affect two groups of persons with disabilities: current DI recipients that would be reassessed as partial pensioners, and “windfall recipients” (i.e. current non-recipients that would qualify for a partial pension but would not have qualified for DI). The cost impact of establishing a partial program would depend on the relative sizes of these two groups. The size of the former group will depend on the stringency level of the partial disability test that is put in place. In the US, the latter group could be sizeable as over one in three workers with disabilities have part time jobs, compared to less than one in five for workers without disabilities (Hotchkiss (2003)). Yelin (1997) examined employment trends of persons with disabilities and found that persons with disabilities experienced disproportionate growth in part time work. While part time jobs often have disadvantages and it is clear that workers with disabilities should have full access to standard full-time jobs, the growth of several types of part time jobs is promising for enhancing the employment of many people with disabilities. Evidence from Kruse and Schur (2001) and Schur (2001, 2003) indicate that contingent and part-time jobs are preferred by many workers with disabilities.
The introduction of a partial disability program would have labor supply implications. These implications will vary depending on the specific parameters of the partial benefit program, including earnings disregards and implicit tax rates. However, one can say that the first group, DI recipients who are reassessed as partial pensioners, would have an increased incentive to work as their benefits are reduced. The second group, windfall recipients, would have a reduced incentive to work as their non-labor income is increased. The overall labor supply effect of the introduction of a partial benefit program among persons with partial disabilities will thus depend on the relative sizes of these two groups and on the magnitudes of their behavioral responses.

Finally, an important question is whether partial pensions may keep people off the full DI pension rolls by fostering more work. This may in part depend on the type of impairments persons on partial rolls have. For persons with chronic conditions that deteriorate over time, clearly the transition onto full benefit rolls seems logical. More generally, whether partial pensions may act as a diversion or as a pathway with respect to the full pension program is likely to depend in large part on program design. Germany offers an interesting illustration in this respect. Until 2001, German partial beneficiaries automatically transferred to the full pension program if they had not found a job after one year of receiving partial benefits. Obviously, most partial pensioners ended up with full pensions after a year. Since 2001, the transfer from a partial to a full pension is now possible only if there is a limited availability of part-time employment or “a closed part-time labor market,” a situation that is officially stated by the federal government.

Overall, a partial disability program presents clear challenges at the initial determination level for uncertain benefits regarding its effects on employment for persons with disabilities. 

Working Tax Credit

There are ways to encourage persons with permanent partial disabilities to work that lay outside the traditional disability benefit system. This is the case of Great Britain’s Working Tax Credit (WTC) with a disability component. Among our participating countries, Great Britain is the only country that set up a working tax credit program with a disability component. The working tax credit is paid to a range of lower-income employed and self-employed persons, including persons with disabilities (disability element), and is administered by the taxation authority (the Inland Revenue). A person qualifies for a disability element of the working tax credit if they work for at least 16 hours per week, have a disability that puts them at a disadvantage in getting a job, or receive a qualifying benefit. The working tax credit has not yet been evaluated, since it was only introduced in April 2003. 

Can Great Britain’s working tax credit serve as a model for the United States? Such a program has several advantages. Persons with disabilities who work part time or full time but at low wages are the target group of a tax credit program such as Great Britain’s WTC with a disability component. It recognizes that some persons may have a partial permanent disability, in that they are able to work on a part time basis, and that others with an impairment have the capacity to work full time, but at low wages. This latter group would have a high benefit replacement rate if they joined the disability rolls and therefore have an incentive to get onto the disability rolls and stay on until retirement age. A working tax credit program may prevent entries into the contributory or means-tested disability benefit programs by topping up work earnings. In addition, because eligibility for disability benefits can be used as qualifying criteria for the disability component of the WTC, such a program can also encourage the return to work efforts of DI and SSI beneficiaries, thus promoting exits from these programs. 

In general, though, it is important to note that the effect of a tax credit program on labor supply is not necessarily a positive one. Standard economic theory suggests that a reduction in the tax burden stimulates the participation of persons who are currently not working, but it may either increase or decrease the number of hours worked by persons who already work. The effect of a tax credit on labor supply is an empirical matter: it depends on the sizes of the two groups (out of the labor force and working); and for those working, on their labor supply elasticities and earnings levels compared to the different ranges of the tax credit. In the US, empirical evidence on the labor supply effect of the Earned Income Tax Credit is mixed (Scholz, 1996; Browning, 1995).

It is also essential to realize that there are several disadvantages with tax credit programs. The first disadvantage is inherent to a tax credit program in a self-assessment tax system, and that is low take-up rate. The tax credit is not received automatically; a person must apply for a tax credit, and receipt requires that he or she is ready and able to negotiate the administrative system. This arises in the United States with the Earned Income Tax Credit, where take-up is estimated to fall in the 80 to 86% range (Scholz, 1994). Historically in Great Britain, there were major problems in the take-up of the means-tested benefits that preceded the tax credits, and these problems are expected to remain. In addition, there is a high error rate in the administrative calculation of entitlement to tax credits, resulting from the end of the year reconciliations by the Inland Revenue and leading to technical “overpayments.” Dealing with overpayments is administratively burdensome and this is an issue that the United States is already facing in the SSI program.

Another difficulty is the disability determination system that needs to be developed for persons who do not receive qualifying disability benefits. In Great Britain, this system is administered by the Inland Revenue.  If the person does not receive one of the qualifying disability benefits, the person must have one of 21 “prescribed conditions.” These prescribed conditions are physical, mental, and social functional limitations and include the inability to work an eight hour working day or a five day working week, due to a medical condition or pain. To qualify, the person declares to have one or several of the prescribed conditions. The Tax Credit office will then write to the person’s doctor to confirm that the person has the condition(s) listed and will continue to have the condition(s) for at least six months or for the remainder of her life. Thus, prior to setting up a working tax credit, the US would need to allocate adequate resources to develop the administrative capacity for the disability determination system necessary for the working tax credit. Congress would need to decide which agency would determine whether a person has a disability or not. As explained by Graetz (1996), Congress in the 1960s was unable to enact an additional tax exemption for persons with disabilities, because it was thought that the Internal Revenue Service could not administer a disability determination process.

In addition, in the United States, the health insurance coverage provided under the DI program would clearly act as a work disincentive. In order to design a working tax credit that prevents persons with partial impairments from joining the disability rolls, one might consider pairing the program with the means tested Medicaid program. Eligibility requirements of the working tax credit program in terms of family income would need to be made consistent with the Medicaid program.

Finally, in the US, justifying a working tax credit may be a challenging exercise. In 1996, a disabled worker tax credit, which was developed along the lines of the National Academy of Social Insurance (NASI)’s disability policy panel, was estimated to have a price tag of $3 billion per year (Burkhauser et al, 1996). The extent to which the working tax credit will prevent persons from joining the rolls or encourage them to exit the rolls is unknown, and the potential savings that may result from a tax credit program are therefore uncertain. One could argue, though, that a working tax credit program would not be viewed as a disability program, so the costs of such program and the size of the recipient population would not attract the same political attention as disability programs do.

Conclusion

Overall, from the review of temporary and partial disability benefit programs in selected countries, three main points are worth noting. First of all, in several countries, a focus on time-limited benefits and the design of specific programs for young adults are important recent developments. Time-limited benefits appear to offer some potential in terms of improved return to work and reduced program costs. However, none of these overseas time-limited programs has been thoroughly evaluated so far and adopting such a new program in the United States would raise challenges at the implementation level where major legislative changes will need to be made. Caution is needed before such changes may be implemented. In fact, in the next few years, a lot can be learnt from overseas’ program evaluations and from ongoing and upcoming SSA return to work demonstrations, including the Youth Transition and the Accelerated Benefits Demonstrations, before undertaking any of the changes required toward a time-limited program. 
The note reviewed some of the implementation challenges for a time-limited program through the CDR process or a change of the disability definition. It appears that if the CDR process worked as it was originally envisioned, it could be used in order to set up time-limited benefits and there would be no need to consider fundamental changes to the DI program. The upcoming Accelerated Benefits Demonstration may well improve the return to work and termination records of beneficiaries earmarked as “likely to recover” through access to early medical care and employment services. If this demonstration fails to improve return to work outcomes, and if a time-limited benefit program is to be implemented in the United States, changing the disability determination process may be more appropriate than using CDRs so that the DI program becomes explicitly a dual, permanent and time-limited, program. New time-limited beneficiaries would know with certainty that benefit entitlement is for a limited duration, and that by the time the benefit expires, he or she is expected to return to work and become self sufficient, instead of having beneficiaries wait for the uncertain outcomes of their CDRs. 

Secondly, the working tax credit with a disability component in Great Britain is promising and its impact on employment for persons with disabilities should be closely watched as evaluation results come out in the years ahead. Having such a tax credit program in the United States would provide work incentives for persons with disabilities as the current Earned Income Tax Credit does for the working poor and may prevent access to DI and SSI and facilitate exits from the rolls. Of course, setting up a tax credit with a disability component would require changes to the Federal tax system over which SSA has little influence.
Finally, it is important to realize that, before the above policy recommendations may be implemented, a prerequisite is that administrative capacity and resources to the relevant programs would first need to be expanded. These policy changes would thus be costly in the short term but are likely to pay off in terms of reduced program growth and increased participation of persons with disabilities in the medium and long term. 
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		PROGRAMME: 2. DISABILITY CASH BENEFITS

		MEASURE: As a percentage of GDP (SNA93)
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		South Africa

		Source: OECD (2001) Social Expenditure Database: 1980/1998

		MEASURE: As a percentage of GDP (SNA93)
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		Source: OECD (2001) Social Expenditure Database: 1980/1998
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Figure 1: Disability Cash Benefits as a % of GDP
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Figure 1: Disability Cash Benefits as a % of GDP
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Figure 1: Disability Cash Benefits as a % of GDP
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Figure 7: Sickness Benefits as % of GDP
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Prevalence

		Country		Employment of		Employment of		Ratio

				Persons with disabilities		Persons without disabilities

														1970		1975		1980		1985		1990		1995		2000

		Australia		0.419		0.721		0.5811373093				Labor Force Participation Rates

		Germany		0.461		0.648		0.7114197531				Australia		71%		70%		71%		70%		74%		75%		75%

		Great Britain		0.389		0.686		0.5670553936				Germany		69%		69%		68%		67%		70%		71%		72%

		Japan		0.227		0.594		0.3821548822				Great Britain		72%		74%		74%		74%		77%		75%		75%

		Netherlands		0.399		0.619		0.6445880452				Japan		71%		70%		72%		72%		74%		76%		75%

		Norway		0.617		0.814		0.757985258				Netherlands		n/a		57%		58%		59%		67%		70%		81%

		South Africa		0.1886		0.3948		0.477710233				Norway		64%		71%		75%		77%		78%		78%		77%

		Sweden		0.526		0.737		0.7137042062				Sweden		n/a				81%		82%		83%		78%		59%

		United States		0.486		0.802		0.6059850374				South Africa		n/a		n/a		n/a		n/a		n/a		n/a

												United States		68%		69%		72%		74%		78%		78%		79%

		Source: OECD (2003), Author's calculations based on South Africa (Statistics South Africa (2002; p. 139)), for Japan source?										Unemployment Rates

		Notes: For Japan, the employment rate for persons with disabilities is for 2001 and includes only										Australia		1%		4%		6%		8%		7%		8%		6%

		persons with physical disabilities.										Germany		1%		4%		3%		7%		5%		8%		8%

		For South Africa, under employment of persons without disabilities, is the employment										Great Britain		2%		3%		6%		11%		7%		9%		6%

		rate for the entire working age population										Japan		1%		2%		2%		3%		2%		3%		5%

												Netherlands		n/a		5%		6%		11%		8%		7%		3%

												Norway		1%		2%		2%		3%		5%		5%		3%

												Sweden		n/a		n/a		2%		3%		2%		9%		6%

												South Africa		n/a		n/a		n/a		n/a		n/a		17%		23%

												United States		5%		8%		7%		7%		6%		6%		4%

												Source:
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Persons with Disabilities

Persons without Disabilities

Employment Rates of Persons with and without Disabilities, late 1990s



		





		Country		Sickness		Time-Limited		Permanent-Partial		Permanent-Full		policy mix indicator						policy mix		employment								policy mix		Disability																policy mix		employment

																		indicator		ratio								indicator		ben. / Work popul																indicator		of pwd

		Australia		yes		yes		yes		yes		3						4		0.5811373093		Australia						4				Australia												Australia		3		0.419

		Germany		yes		yes		yes		yes		4						4		0.7114197531		Germany						4		3.30%		Germany												Germany		5		0.461

		Great Britain		yes		no		no		yes		2						3		0.3821548822		Japan						3		1.84%		Japan												Japan		3

		Japan		yes		no		yes		yes		3						3		0.6445880452		Netherlands						3		7.26%		Netherlands												Netherlands		3		0.399

		Netherlands		yes		no		yes		yes		3						4		0.757985258		Norway						4		11.68%		Norway												Norway		4		0.617

		Norway		yes		yes		yes		yes		4						4		0.7137042062		Sweden						4		8.46%		Sweden												Sweden		5		0.526

		South Africa		yes		no		no		yes		2						2		0.5670553936		Great Britain						2		4.49%		South Africa												South Africa		2

		Sweden		yes		yes		yes		yes		4						1		0.6059850374		United States						2		8.23%		Great Britain												Great Britain		2		0

		United States		no		no		no		yes		1						2		0.477710233		South Africa						1		4.73%		United States												United States		1		0.486

		Country						Disability Beneficiaries

								(Permanent, Time limited		Unemployed		Working age population

				Dis. Benf./ work. Age pop.		Unempl./work. Age popul		and partial benefits)

		Australia				0.05		n/a

		Germany		0.03		0.06		1809.136		596.1		13190.8

		Great Britain		0.08		0.04		3221		3396		54875

		Japan		0.02		0.04		1,580		3590		85706

		Netherlands		0.07		0.02		792.116		260		10908

		Norway		0.12		0.03		345.002		92		2955

		South Africa		0.04		0.17		1,257.16		233.5		5776

		Sweden		0.08		0.04		488.552		4837		27984

		United States		0.05		0.04		9106.014		1519.4		39116.6

										8378		192351

		in 000s

		Norway 2002: time limited missing

		South africa: dis. Beneficiaries for 2003

		Japan 2001: sickness missing

		Netherlands: sickness/ST missing

		US: DI and SSI, source SSA (2002)

		GB: data for 2003

		Germany, data for 2003: does not include social assistance

		All unemployed for 2002, for great britain data is for the UK, source: OECD labor market statistics

		for working age population, for great britain data is for the UK and data is for 2000, source: OECD labor market statistics

		South Africa source for unemployment
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Figure 5: Disability Policy Mix and Disability  Beneficiary Rate
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Figure 7: Disability Policy Mix and Employment
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Figure 6: Disability Policy Mix and Employment Ratio
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		Country		disability prevalence

				late 1990s

		Australia		12.8

		Germany		18.1

		Great Britain		18.2

		Japan		5.2

		Netherlands		18.8

		Norway		16.7

		South Africa		4.5

		Sweden		20.6

		United States		10.7

				15.1375

		Source: OECD (2003), for South Africa Census (2001), for Japan Ministry of Health and Welfare.

		Note: For South Africa and Japane data is for 2001.
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Figure 3: Disability Prevalence, late 1990s
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Figure 4: Disability Benefits and Unemployment
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DISGDP


			PROGRAMME: 2. DISABILITY CASH BENEFITS


			MEASURE: As a percentage of GDP (SNA93)


						1980			1981			1982			1983			1984			1985			1986			1987			1988			1989			1990			1991			1992			1993			1994			1995			1996			1997			1998			1999


			Australia			0.83			0.78			0.82			0.84			0.88			0.91			0.92			0.91			0.87			1.05			1.16			1.08			1.12			1.23			1.17			1.20			1.21			1.17			1.21			1.19


			Germany			0.89			0.89			0.90			0.85			0.83			0.81			0.76			0.76			0.74			0.74			0.72			0.83			0.91			0.97			0.98			1.04			1.08			1.03			1.05			-


			Japan			0.24			0.25			0.27			0.27			0.26			0.26			0.29			0.30			0.29			0.28			0.28			0.29			0.29			0.29			0.30			0.31			0.31			0.30			0.32			-


			The Netherlands			4.36			4.45			4.60			4.49			4.39			4.11			4.05			4.17			4.13			4.00			4.63			4.66			4.65			4.53			4.09			3.89			3.23			3.07			2.39			-


			Norway			1.90															2.04									2.42			2.68			2.75			2.85			2.89			2.83			2.73			2.67			2.59			2.57			2.81			-


			Sweden			1.90			2.04			2.02			2.05			1.96			1.99			2.00			1.99			2.01			2.04			2.04			2.13			2.33			2.48			2.48			2.33			2.24			2.18			2.10			-


			Great Britain			0.86			0.94			1.01			1.09			1.17			1.20			1.27			1.30			1.32			1.35			1.58			1.87			2.23			2.55			2.65			2.75			2.68			2.69			2.64			-


			United States			0.76			0.76			0.73			0.70			0.67			0.65			0.66			0.65			0.65			0.64			0.66			0.72			0.80			0.84			0.86			0.88			0.90			0.86			0.86			0.85


			South Africa


			Source: OECD (2001) Social Expenditure Database: 1980/1998


			MEASURE: As a percentage of GDP (SNA93)


						1980			1981			1982			1983			1984			1985			1986			1987			1988			1989			1990			1991			1992			1993			1994			1995			1996			1997			1998			1999


			Australia			0.12			0.14			0.15			0.17			0.16			0.16			0.16			0.16			0.16			0.16			0.16			0.08			0.09			0.10			0.09			0.07			0.03			0.02			0.02			0.01


			Germany			0.43			0.41			0.36			0.33			0.34			0.33			0.34			0.36			0.36			0.34			0.36			0.41			0.43			0.44			0.46			0.48			0.46			0.35			0.32			-


			Japan			0.09			0.09			0.09			0.08			0.08			0.07			0.07			0.07			0.06			0.06			0.06			0.06			0.06			0.06			0.06			0.06			0.06			0.06			0.06			-


			The Netherlands			2.73			2.55			2.44			2.23			2.12			1.94			1.92			1.94			1.99			1.94			2.23			2.13			2.09			2.02			1.29			1.19			1.05			0.97			1.02			-


			Norway			1.47															1.38									1.67			1.61			1.47			1.52			1.41			1.28			1.15			1.18			1.30			1.35			1.50			-


			Sweden			2.32			2.15			2.04			1.88			1.87			2.01			2.07			2.18			2.69			2.65			2.48			2.13			1.28			1.26			1.19			1.12			0.98			0.91			1.13			-


			Great Britain			0.02			0.02			0.02			0.19			0.18			0.18			0.22			0.23			0.21			0.21			0.36			0.21			0.24			0.23			0.11			0.07			0.18			0.16			0.14			-


			United States			0.25			0.25			0.26			0.26			0.25			0.25			0.24			0.24			0.24			0.24			0.25			0.26			0.26			0.25			0.24			0.23			0.23			0.23			0.22			0.21


			Source: OECD (2001) Social Expenditure Database: 1980/1998
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Figure 2: Sickness Benefits as a % of GDP
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Figure 1: Disability Cash Benefits as a % of GDP
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Sheet1


			Country			Employment of			Employment of			Ratio


						Persons with disabilities			Persons without disabilities


																					1970			1975			1980			1985			1990			1995			2000


			Australia			0.419			0.721			0.5811373093						Labor Force Participation Rates


			Germany			0.461			0.648			0.7114197531						Australia			71%			70%			71%			70%			74%			75%			75%


			Great Britain			0.389			0.686			0.5670553936						Germany			69%			69%			68%			67%			70%			71%			72%


			Japan			0.227			0.594			0.3821548822						Great Britain			72%			74%			74%			74%			77%			75%			75%


			Netherlands			0.399			0.619			0.6445880452						Japan			71%			70%			72%			72%			74%			76%			75%


			Norway			0.617			0.814			0.757985258						Netherlands			n/a			57%			58%			59%			67%			70%			81%


			South Africa			0.1886			0.3948			0.477710233						Norway			64%			71%			75%			77%			78%			78%			77%


			Sweden			0.526			0.737			0.7137042062						Sweden			n/a						81%			82%			83%			78%			59%


			United States			0.486			0.802			0.6059850374						South Africa			n/a			n/a			n/a			n/a			n/a			n/a


																		United States			68%			69%			72%			74%			78%			78%			79%


			Source: OECD (2003), Author's calculations based on South Africa (Statistics South Africa (2002; p. 139)), for Japan source?															Unemployment Rates


			Notes: For Japan, the employment rate for persons with disabilities is for 2001 and includes only															Australia			1%			4%			6%			8%			7%			8%			6%


			persons with physical disabilities.															Germany			1%			4%			3%			7%			5%			8%			8%


			For South Africa, under employment of persons without disabilities, is the employment															Great Britain			2%			3%			6%			11%			7%			9%			6%


			rate for the entire working age population															Japan			1%			2%			2%			3%			2%			3%			5%


																		Netherlands			n/a			5%			6%			11%			8%			7%			3%


																		Norway			1%			2%			2%			3%			5%			5%			3%


																		Sweden			n/a			n/a			2%			3%			2%			9%			6%


																		South Africa			n/a			n/a			n/a			n/a			n/a			17%			23%


																		United States			5%			8%			7%			7%			6%			6%			4%


																		Source:
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Figure 3: Employment Rates of Persons with and without Disabilities, late 1990s
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Prevalence


			Country			Sickness			Time-Limited			Permanent-Partial			Permanent-Full			Policy mix indicator									policy mix			employment												policy mix			Disability																								policy mix			employment


																											indicator			ratio												indicator			ben. / Work popul																								indicator			of pwd


			Australia			yes			yes			no			yes			4									4			0.5811373093			Australia									4						Australia																		Australia			3			0.419


			Germany			yes			yes			yes			yes			4									4			0.7114197531			Germany									4			3.30%			Germany																		Germany			5			0.461


			Great Britain			yes			no			no			yes			2									3			0.3821548822			Japan									3			1.84%			Japan																		Japan			3


			Japan			yes			no			yes			yes			3									3			0.6445880452			Netherlands									3			7.26%			Netherlands																		Netherlands			3			0.399


			Netherlands			yes			no			yes			yes			3									4			0.757985258			Norway									4			11.68%			Norway																		Norway			4			0.617


			Norway			yes			yes			yes			yes			4									4			0.7137042062			Sweden									4			8.46%			Sweden																		Sweden			5			0.526


			South Africa			yes			no			no			yes			2									2			0			Great Britain									2			4.49%			South Africa																		South Africa			2


			Sweden			yes			yes			yes			yes			4									1			0.6059850374			United States									2			8.23%			Great Britain																		Great Britain			2			0


			United States			no			no			no			yes			1									2			0.477710233			South Africa									1			4.73%			United States																		United States			1			0.486


			Country									Disability Beneficiaries


												(Permanent, Time limited			Unemployed			Working age population


						Dis. Benf./ work. Age pop.			Unempl./work. Age popul			and partial benefits)


			Australia						0.05			n/a


			Germany			0.03			0.06			1809.136			596.1			13190.8


			Great Britain			0.08			0.04			3221			3396			54875


			Japan			0.02			0.04			1,580			3590			85706


			Netherlands			0.07			0.02			792.116			260			10908


			Norway			0.12			0.03			345.002			92			2955


			South Africa			0.04			0.17			1,257.16			233.5			5776


			Sweden			0.08			0.04			488.552			4837			27984


			United States			0.05			0.04			9106.014			1519.4			39116.6


															8378			192351


			in 000s


			Norway 2002: time limited missing


			South africa: dis. Beneficiaries for 2003


			Japan 2001: sickness missing


			Netherlands: sickness/ST missing


			US: DI and SSI, source SSA (2002)


			GB: data for 2003


			Germany, data for 2003: does not include social assistance


			All unemployed for 2002, for great britain data is for the UK, source: OECD labor market statistics


			for working age population, for great britain data is for the UK and data is for 2000, source: OECD labor market statistics


			South Africa source for unemployment
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Figure 6: Disability Policy Mix and Disability  Beneficiary Rate
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Figure 7: Disability Policy Mix and Employment
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Figure 4: Disability Benefits and Unemployment
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Figure 7: Disability Policy Mix and Employment Ratio
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			Country			disability prevalence


						late 1990s


			Australia			12.8


			Germany			18.1


			Great Britain			18.2


			Japan			5.2


			Netherlands			18.8


			Norway			16.7


			South Africa			4.5


			Sweden			20.6


			United States			10.7


						15.1375


			Source: OECD (2003), for South Africa Census (2001), for Japan Ministry of Health and Welfare.


			Note: For South Africa and Japane data is for 2001.
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Figure 2: Disability Prevalence, late 1990s
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33.9027616814

41.7292505003

33.515438191

42.2320382252

33.3520689577

42.1409180912

32.6020105795

40.7379814813

31.559632965

34.0224256762



MASTERDATASET

		STATE		STATECODE		YEAR2003		RTWT		RTWW		SPI		TTW02RO		DIFRTWW0302		AGE3544		AGE4554		OVERAGE55		MALE		WHITE04		MENTAL		MUSCUL		NERVOUS		CIRCULATORY		AVBENEF		AVWAGE		BERERATE		UNEMNMINUS4		UNEMNMINUS3		UNEMNMINUS2		UNEMNMINUS1		UNEMN		AVUNEM9802		VRPART97		VRPARTEO97		VRPART98		VRPARTEO98		VRPART99		VRPARTEO99		VRPART00		VRPARTEO00		VRPART01		VRPARTEO01		VRPART02		VRPARTEO02		VRPART03		VRPARTEO03		VRPARTAV		VRPARTEOAV		VRPARTN		VRPARTNMINUS1		VRPARTNMINUS2		VRPARTNMINUS3		VRPARTNMINUS4		VRPARTEON		DENIAL91		DENIAL92		DENIAL93		DENIAL9193		FENRM		FEC		FEM		FETTU		FES		QNRM		QC		QM		QTTU		BELFPL		CDRRATEAV9301		CDRRATENMINUS1		CDRRATENMINUS4		URBANPOP		BLACKPOP		WHITEPOP

		AL		63		0		0.2527355754		0.2031936586		1		0		0.02		0.17		0.33		0.44		0.55		0.62		0.284		0.283		0.085		0.119		807.00		2596.92		0.31		4.2		5.3		4.5		5.3		5.9		4.8		0.011		0.006		0.010		0.006		0.010		0.006		0.009		0.005		0.008		0.000		0.007		0.005		0.007		0.005		0.009		0.005		0.007		0.000		0.009		0.010		0.010		0.005		61.2		58.5		65.7		61.800		0.0142		0.0672		0.198		0.2483		0.4723		0.92		1.08		1.47		1.06		0.145		0.049		0.075		0.063		0.554445144		0.2599289425		0.7112068539

		AK		94		0		0.5489813346		0.6587776016		1		0		-0.1		0.21		0.32		0.38		0.57		0.68		0.351		0.241		0.115		0.076		829.20		3094.50		0.27		5.8		6.4		6.7		6.4		7.8		6.3		0.035		0.017		0.016		0.007		0.017		0.006		0.015		0.001		0.016		0.048		0.011		0.006		0.007		0.004		0.017		0.013		0.011		0.048		0.015		0.017		0.016		0.006		49.6		46.6		48.1		48.100		0.0497		0.0782		0.0536		0.2828		0.5357		3.21		1.25		0.4		1.21		0.088		0.052		0.087		0.063		0.655983424		0.0347517753		0.6931118526

		AZ		86		0		0.6487138099		0.550640541		0		1		-0.1		0.17		0.32		0.44		0.54		0.80		0.359		0.241		0.101		0.082		864.50		2836.33		0.30		4.1		4.7		4		4.7		6.2		4.4		0.014		0.005		0.016		0.005		0.013		0.005		0.016		0.006		0.013		0.004		0.009		0.003		0.008		0.003		0.013		0.004		0.009		0.004		0.016		0.013		0.016		0.003		45.1		45.4		55.5		48.667		0.0192		0.0926		0.0926		0.2333		0.5623		1.24		1.49		0.69		1		0.135		0.047		0.070		0.072		0.8816720825		0.0309655808		0.7549968503

		AR		71		0		0.3329035283		0.3469698746		0		0		0		0.16		0.31		0.47		0.56		0.76		0.235		0.313		0.095		0.126		793.70		2339.50		0.34		5.5		5		4.4		5		5.4		5.0		0.008		0.005		0.009		0.004		0.008		0.003		0.007		0.003		0.012		0.035		0.006		0.003		0.008		0.003		0.008		0.008		0.006		0.035		0.007		0.008		0.009		0.003		60.1		58.1		60.6		59.600		0.0197		0.0547		0.2211		0.2532		0.4513		1.27		0.88		1.64		1.08		0.198		0.052		0.059		0.093		0.5252408917		0.1567105558		0.7999543652

		CA		93		0		0.5575090563		0.644407381		1		0		-0.1		0.18		0.32		0.44		0.55		0.68		0.356		0.240		0.099		0.082		852.30		3451.58		0.25		5.9		5.4		4.9		5.4		6.7		5.4		0.010		0.005		0.008		0.004		0.009		0.005		0.011		0.006		0.012		0.001		0.009		0.006		0.009		0.006		0.010		0.005		0.009		0.001		0.011		0.009		0.008		0.006		43.7		48.3		57		49.667		0.032		0.063		0.1231		0.2166		0.5653		2.07		1.01		0.91		0.93		0.131		0.053		0.069		0.057		0.9444377492		0.0668370786		0.5954850204

		CO		84		0		0.8671789243		0.7856358789		1		1		-0.2		0.18		0.34		0.41		0.53		0.79		0.305		0.265		0.132		0.064		828.10		3167.08		0.26		3.8		3.7		2.8		3.7		5.8		3.5		0.017		0.008		0.019		0.009		0.018		0.007		0.017		0.007		0.020		0.009		0.004		0.002		0.000		0.000		0.014		0.006		0.004		0.009		0.017		0.018		0.019		0.002		50.1		46.6		51.8		49.500		0.0153		0.0844		0.0878		0.2255		0.587		0.99		1.35		0.65		0.96		0.098		0.050		0.078		0.074		0.8446790371		0.0383754904		0.8276654218

		CT		16		0		0.6744318084		0.6709908298		0		0		0		0.20		0.30		0.42		0.54		0.75		0.401		0.194		0.099		0.086		867.20		3904.33		0.22		3.4		3.3		2.2		3.3		4.3		3.1		0.020		0.009		0.018		0.008		0.020		0.008		0.021		0.008		0.021		0.003		0.016		0.008		0.018		0.008		0.019		0.008		0.016		0.003		0.021		0.020		0.018		0.008		43.6		45.7		48.6		45.967		0.0045		0.0444		0.1435		0.2186		0.589		0.29		0.71		1.06		0.93		0.083		0.055		0.074		0.089		0.8774047772		0.090981379		0.816415191

		DE		51		0		0.6063545962		0.636672326		0		1		0		0.20		0.32		0.41		0.51		0.66		0.319		0.243		0.101		0.095		862.20		3307.00		0.26		3.8		3.4		3.9		3.4		4.2		3.6		0.027		0.010		0.022		0.009		0.021		0.008		0.019		0.007		0.019		0.004		0.015		0.007		0.014		0.007		0.019		0.007		0.015		0.004		0.019		0.021		0.022		0.007		51.5		48.2		51.2		50.300		0.0043		0.07		0.1022		0.2209		0.6026		0.28		1.12		0.76		0.94		0.091		0.044		0.055		0.067		0.8011204696		0.1922741194		0.7462646759

		DC		53		0		0.8596654275		0.3485130112		0		0		0		0.21		0.34		0.38		0.55		0.11		0.383		0.154		0.103		0.093		755.60		4826.17		0.16		8.8		6.4		5.7		6.4		6.4		6.8		0.014		0.003		0.018		0.004		0.008		0.004		0.011		0.008		0.025		0.099		0.011		0.007		0.011		0.004		0.014		0.018		0.011		0.099		0.011		0.008		0.018		0.007		46.3		44		46.1		45.467		0.0001		0.0307		0.0061		0.0657		0.8974		0.01		0.49		0.05		0.28		0.17		0.044		0.058		0.067		1		0.6001339023		0.3078371287

		FL		59		0		0.4621333585		0.4143874375		0		1		0		0.17		0.31		0.46		0.55		0.71		0.305		0.223		0.080		0.111		832.80		2702.17		0.31		4.3		4.8		3.6		4.8		5.5		4.4		0.009		0.003		0.010		0.004		0.011		0.004		0.009		0.003		0.010		0.002		0.008		0.003		0.008		0.003		0.009		0.003		0.008		0.002		0.009		0.011		0.010		0.003		60.5		59		61.8		60.433		0.0166		0.0716		0.0623		0.2346		0.6149		1.07		1.15		0.46		1		0.126		0.047		0.067		0.064		0.8928596233		0.1461300064		0.7799233005

		GA		58		0		0.3904676857		0.3163430279		0		0		-0.1		0.17		0.32		0.45		0.54		0.57		0.298		0.234		0.083		0.116		817.70		2977.83		0.27		4.2		4		3.7		4		5.2		4.0		0.010		0.003		0.008		0.003		0.008		0.003		0.007		0.000		0.008		0.001		0.006		0.003		0.006		0.003		0.008		0.002		0.006		0.001		0.007		0.008		0.008		0.003		61.9		57.8		61.6		60.433		0.0107		0.0621		0.1425		0.2592		0.5255		0.69		1		1.05		1.11		0.112		0.047		0.064		0.060		0.716325251		0.2870036632		0.6507434905

		HI		95		0		0.4281037522		0.5666079073		0		0		-0.1		0.18		0.33		0.43		0.60		0.37		0.408		0.173		0.085		0.116		858.90		2722.58		0.32		6.2		4.6		4.3		4.6		4.3		4.9		0.016		0.004		0.013		0.004		0.016		0.006		0.036		0.017		0.022		0.033		0.010		0.005		0.010		0.005		0.018		0.011		0.010		0.033		0.036		0.016		0.013		0.005		42.9		45.2		47.7		45.267		0.0174		0.0609		0.0329		0.2382		0.6506		1.13		0.98		0.24		1.02		0.113		0.049		0.061		0.076		0.9147265003		0.0181612283		0.24275115

		ID		82		0		0.5443797048		0.4678263089		0		0		-0.2		0.17		0.31		0.44		0.57		0.91		0.343		0.254		0.110		0.077		811.80		2346.92		0.35		5		5		4.9		5		5.8		5.0		0.035		0.015		0.037		0.017		0.031		0.015		0.031		0.015		0.038		0.090		0.025		0.012		0.025		0.013		0.032		0.025		0.025		0.090		0.031		0.031		0.037		0.012		53.2		52.5		56.3		54.000		0.0483		0.0783		0.1325		0.2442		0.4967		3.12		1.26		0.98		1.04		0.113		0.053		0.080		0.071		0.6642412823		0.0042165365		0.9098506669

		IL		33		0		0.7363985314		0.786465287		1		1		-0.2		0.18		0.31		0.42		0.55		0.67		0.385		0.185		0.105		0.102		861.10		3307.33		0.26		4.5		5.4		4.3		5.4		6.5		4.9		0.016		0.008		0.014		0.008		0.013		0.008		0.017		0.009		0.021		0.006		0.013		0.007		0.012		0.007		0.015		0.008		0.013		0.006		0.017		0.013		0.014		0.007		52.4		48.5		53.3		51.400		0.0051		0.0558		0.1464		0.238		0.5547		0.33		0.89		1.08		1.02		0.128		0.044		0.046		0.074		0.878433257		0.1511257525		0.7347818431

		IN		32		0		0.5743968833		0.5818890165		0		0		-0.2		0.18		0.31		0.43		0.54		0.81		0.336		0.202		0.108		0.110		840.50		2716.92		0.31		3.1		4.4		3.2		4.4		5.1		3.8		0.025		0.010		0.024		0.010		0.025		0.010		0.025		0.011		0.029		0.007		0.014		0.007		0.015		0.007		0.022		0.009		0.014		0.007		0.025		0.025		0.024		0.007		59.5		50.9		58.7		56.367		0.0076		0.0596		0.2358		0.2335		0.4635		0.49		0.96		1.75		1		0.091		0.046		0.071		0.070		0.7078400818		0.0838804799		0.8749338252

		IO		42		0		0.6258990009		0.6531120009		1		1		-0.2		0.18		0.31		0.41		0.55		0.90		0.367		0.223		0.115		0.081		800.10		2472.33		0.32		2.8		3.3		2.6		3.3		4.0		3.0		0.035		0.016		0.032		0.014		0.031		0.012		0.030		0.013		0.034		0.011		0.025		0.013		0.029		0.010		0.031		0.013		0.025		0.011		0.030		0.031		0.032		0.013		45.8		43.8		46.8		45.467		0.0119		0.0551		0.1868		0.2552		0.491		0.77		0.88		1.38		1.09		0.092		0.048		0.074		0.062		0.6108113797		0.0211367572		0.9392808178

		KS		47		0		0.6197754692		0.6859436688		0		0		-0.1		0.19		0.32		0.41		0.53		0.82		0.343		0.211		0.111		0.088		805.00		2568.75		0.31		3.8		4.3		3.7		4.3		5.1		4.0		0.024		0.012		0.023		0.011		0.025		0.012		0.029		0.015		0.028		0.014		0.019		0.011		0.021		0.010		0.024		0.012		0.019		0.014		0.029		0.025		0.023		0.011		53.6		48.8		51.6		51.333		0.0147		0.0598		0.1637		0.2447		0.5171		0.95		0.96		1.21		1.05		0.101		0.050		0.053		0.081		0.7144235011		0.0573564081		0.8607084166

		KY		61		0		0.333718673		0.3424433442		0		0		0		0.17		0.32		0.44		0.60		0.87		0.333		0.278		0.073		0.105		824.40		2575.33		0.32		4.6		5.4		4.1		5.4		5.6		4.9		0.010		0.004		0.010		0.004		0.010		0.005		0.010		0.004		0.011		0.001		0.007		0.004		0.007		0.004		0.009		0.004		0.007		0.001		0.010		0.010		0.010		0.004		61.8		61		62.2		61.667		0.0181		0.0585		0.1869		0.2574		0.4791		1.17		0.94		1.38		1.1		0.142		0.055		0.058		0.078		0.5576271182		0.0732337746		0.9008157072

		LA		72		0		0.3529938353		0.3448556489		0		0		0		0.17		0.33		0.44		0.65		0.55		0.240		0.296		0.086		0.131		834.00		2509.58		0.33		5.7		5.9		5.4		5.9		6.2		5.7		0.006		0.002		0.007		0.003		0.007		0.003		0.007		0.003		0.007		0.004		0.004		0.002		0.004		0.001		0.006		0.003		0.004		0.004		0.007		0.007		0.007		0.002		67.4		58.8		64.1		63.433		0.0376		0.0798		0.1044		0.2529		0.5253		2.43		1.28		0.77		1.08		0.175		0.053		0.053		0.076		0.7262659276		0.3248941144		0.6391086012

		ME		11		0		0.5831577866		0.7886759492		1		0		-0.2		0.21		0.31		0.40		0.58		0.90		0.395		0.256		0.088		0.084		765.30		2478.00		0.31		4.4		3.9		3.5		3.9		4.4		3.9		0.023		0.008		0.022		0.008		0.023		0.008		0.022		0.009		0.022		0.013		0.015		0.007		0.013		0.006		0.020		0.008		0.015		0.013		0.022		0.023		0.022		0.007		53.1		46.2		51.4		50.233		0.0118		0.062		0.1299		0.2488		0.5475		0.76		0.99		0.96		1.06		0.134		0.053		0.079		0.086		0.4022815496		0.005302281		0.9694812942

		MD		52		0		0.6993739686		0.508159363		0		0		-0.1		0.19		0.32		0.42		0.53		0.55		0.312		0.198		0.112		0.116		860.80		3281.83		0.26		4.6		4		3.8		4		4.4		4.1		0.018		0.005		0.014		0.006		0.015		0.007		0.014		0.007		0.013		0.013		0.008		0.005		0.007		0.005		0.013		0.007		0.008		0.013		0.014		0.015		0.014		0.005		53.7		53.6		58.5		55.267		0.0032		0.0844		0.0745		0.231		0.6069		0.21		1.35		0.55		0.99		0.074		0.045		0.059		0.060		0.8606966959		0.2789417361		0.6402939609

		MA		14		0		0.8129835361		0.8999538679		0		1		-0.2		0.21		0.31		0.39		0.53		0.80		0.439		0.210		0.093		0.073		824.70		3746.17		0.22		3.3		3.7		2.6		3.7		5.3		3.3		0.017		0.007		0.019		0.008		0.018		0.008		0.018		0.008		0.018		0.010		0.012		0.006		0.011		0.005		0.016		0.007		0.012		0.010		0.018		0.018		0.019		0.006		44.2		42		43.4		43.200		0.0031		0.0499		0.119		0.2087		0.6193		0.2		0.8		0.88		0.89		0.1		0.053		0.082		0.080		0.9137310392		0.0540949367		0.8453621042

		MI		34		0		0.6452816846		0.5765302114		0		0		-0.2		0.17		0.33		0.43		0.55		0.71		0.379		0.219		0.099		0.099		892.60		3177.92		0.28		3.9		5.3		3.5		5.3		6.2		4.5		0.017		0.008		0.017		0.007		0.017		0.007		0.018		0.009		0.015		0.006		0.014		0.007		0.013		0.006		0.016		0.007		0.014		0.006		0.018		0.017		0.017		0.007		61.4		58.9		60.9		60.400		0.0082		0.0513		0.1949		0.2199		0.5257		0.53		0.82		1.44		0.94		0.116		0.050		0.064		0.059		0.7465411084		0.1421492137		0.801539255

		MN		41		0		0.9032035916		0.8356619741		0		0		-0.1		0.20		0.31		0.39		0.54		0.86		0.453		0.176		0.114		0.072		820.80		3121.50		0.26		2.5		3.7		3.3		3.7		4.4		3.3		0.032		0.014		0.035		0.015		0.033		0.014		0.029		0.014		0.034		0.004		0.023		0.013		0.023		0.011		0.030		0.012		0.023		0.004		0.029		0.033		0.035		0.013		53.1		46.2		51.4		50.233		0.0096		0.0565		0.1562		0.2345		0.5432		0.62		0.91		1.16		1		0.065		0.052		0.071		0.081		0.7094367107		0.0349083714		0.8944609785

		MS		64		0		0.3121279403		0.2520620824		0		0		-0.1		0.17		0.33		0.44		0.55		0.56		0.310		0.223		0.082		0.134		782.10		2222.08		0.35		5.4		5.5		5.6		5.5		6.8		5.5		0.007		0.002		0.007		0.002		0.007		0.003		0.008		0.004		0.006		0.009		0.005		0.002		0.007		0.002		0.007		0.003		0.005		0.009		0.008		0.007		0.007		0.002		60.9		63.4		62.4		62.233		0.024		0.0584		0.2071		0.2523		0.4582		1.55		0.94		1.53		1.08		0.184		0.049		0.067		0.049		0.48770397		0.3634211916		0.6138168455

		MO		43		0		0.5104893047		0.5038691264		0		0		-0.1		0.18		0.31		0.43		0.54		0.80		0.291		0.255		0.097		0.101		815.90		2759.83		0.30		4.2		4.7		3.4		4.7		5.5		4.3		0.022		0.007		0.024		0.009		0.023		0.009		0.019		0.007		0.019		0.001		0.007		0.004		0.006		0.004		0.017		0.006		0.007		0.001		0.019		0.023		0.024		0.004		55.8		54.9		58.9		56.533		0.007		0.0628		0.1413		0.2413		0.5476		0.45		1.01		1.05		1.03		0.099		0.050		0.067		0.063		0.6940653355		0.1124874469		0.8485976668

		MT		81		0		0.4148918515		0.4591469824		0		0		-0.1		0.16		0.32		0.46		0.59		0.88		0.296		0.283		0.125		0.072		814.50		2166.75		0.38		5.6		4.6		5		4.6		4.6		5.0		0.029		0.010		0.027		0.010		0.024		0.009		0.046		0.022		0.032		0.019		0.019		0.012		0.019		0.011		0.028		0.013		0.019		0.019		0.046		0.024		0.027		0.012		55.4		58.1		57.7		57.067		0.0299		0.0738		0.0605		0.2605		0.5753		1.93		1.18		0.45		1.11		0.135		0.055		0.053		0.080		0.5407677941		0.0029838339		0.9058230205

		NE		46		0		0.6214507661		0.8357441337		0		0		-0.2		0.19		0.31		0.42		0.52		0.84		0.305		0.243		0.125		0.093		787.60		2454.00		0.32		2.7		3.1		3		3.1		3.6		3.0		0.027		0.010		0.026		0.011		0.032		0.013		0.017		0.008		0.018		0.006		0.011		0.006		0.013		0.009		0.021		0.009		0.011		0.006		0.017		0.032		0.026		0.006		48.5		45		48.7		47.400		0.0152		0.0638		0.1407		0.255		0.5253		0.99		1.02		1.04		1.09		0.106		0.049		0.060		0.043		0.6975695729		0.0400528732		0.8959820904

		NV		88		0		0.7310099266		0.571860164		0		0		-0.1		0.16		0.30		0.48		0.54		0.77		0.289		0.265		0.102		0.104		885.50		2832.75		0.31		4.3		5.3		4		5.3		5.5		4.7		0.014		0.004		0.014		0.004		0.016		0.005		0.013		0.005		0.014		0.008		0.010		0.004		0.008		0.003		0.013		0.005		0.010		0.008		0.013		0.016		0.014		0.004		51.2		46		51.3		49.500		0.0115		0.1055		0.046		0.2053		0.6317		0.74		1.69		0.34		0.88		0.089		0.045		0.063		0.056		0.9151205275		0.0677975856		0.7515980177

		NH		12		0		0.8663509299		1.147433676		1		0		-0.2		0.22		0.31		0.38		0.51		0.89		0.416		0.223		0.104		0.083		841.80		3014.67		0.28		2.9		3.5		2.8		3.5		4.7		3.2		0.019		0.010		0.025		0.012		0.011		0.004		0.016		0.008		0.023		0.029		0.014		0.010		0.014		0.010		0.017		0.012		0.014		0.029		0.016		0.011		0.025		0.010		48.8		51.7		52.3		50.933		0.0047		0.0553		0.1542		0.2661		0.5197		0.3		0.89		1.14		1.14		0.058		0.050		0.062		0.076		0.5926066487		0.0073111364		0.96040172

		NJ		22		0		0.6153019012		0.6772801266		0		0		-0.1		0.18		0.30		0.45		0.52		0.67		0.340		0.213		0.109		0.111		901.00		3765.17		0.24		4.6		4.2		3.7		4.2		5.8		4.2		0.015		0.005		0.016		0.005		0.016		0.005		0.015		0.005		0.014		0.002		0.009		0.004		0.008		0.003		0.013		0.004		0.009		0.002		0.015		0.016		0.016		0.004		40.8		40.5		47.8		43.033		0.0035		0.0487		0.1065		0.2651		0.5762		0.23		0.78		0.79		1.13		0.079		0.049		0.092		0.065		0.9435175623		0.1356992519		0.7255111803

		NM		85		0		0.6235779894		0.3623493722		1		0		0		0.17		0.32		0.44		0.61		0.72		0.287		0.302		0.106		0.071		808.90		2452.58		0.33		6.2		4.8		5		4.8		5.4		5.2		0.015		0.005		0.016		0.006		0.016		0.006		0.015		0.006		0.016		0.081		0.014		0.007		0.013		0.008		0.015		0.017		0.014		0.081		0.015		0.016		0.016		0.007		67.5		64.7		66.6		66.267		0.0466		0.0826		0.0639		0.235		0.5719		3.01		1.33		0.47		1		0.179		0.054		0.053		0.095		0.7495692797		0.0188796765		0.6675218769

		NY		21		0		0.5922375178		0.6745390696		1		1		-0.1		0.18		0.31		0.45		0.55		0.67		0.293		0.287		0.092		0.099		881.90		3860.67		0.23		5.6		4.9		4.6		4.9		6.1		5.0		0.019		0.009		0.017		0.008		0.018		0.009		0.017		0.009		0.018		0.004		0.011		0.007		0.012		0.006		0.016		0.007		0.011		0.004		0.017		0.018		0.017		0.007		44.3		43.6		51.1		46.333		0.0038		0.0466		0.0897		0.2144		0.6455		0.24		0.75		0.66		0.92		0.14		0.049		0.077		0.066		0.8749042037		0.1588486723		0.6794571294

		NC		56		0		0.4240269426		0.3668020676		1		0		-0.1		0.16		0.31		0.46		0.52		0.63		0.287		0.243		0.084		0.123		808.30		2724.08		0.30		3.5		5.5		3.6		5.5		6.7		4.5		0.011		0.005		0.012		0.005		0.012		0.005		0.013		0.005		0.016		0.001		0.008		0.004		0.008		0.004		0.011		0.004		0.008		0.001		0.013		0.012		0.012		0.004		52.3		52.5		56.7		53.833		0.0321		0.0565		0.1275		0.2468		0.5371		2.08		0.91		0.94		1.05		0.143		0.043		0.065		0.071		0.6024715401		0.2158625214		0.7211368225

		ND		44		0		0.6007872385		0.6318624404		0		0		-0.2		0.17		0.31		0.43		0.58		0.90		0.347		0.230		0.127		0.091		776.10		2212.50		0.35		3.2		2.9		3		2.9		4.0		3.0		0.029		0.014		0.033		0.015		0.034		0.012		0.034		0.014		0.042		0.214		0.024		0.014		0.020		0.012		0.031		0.042		0.024		0.214		0.034		0.034		0.033		0.014		55.2		46.3		48		49.833		0.0364		0.0583		0.1479		0.2373		0.5201		2.35		0.93		1.09		1.01		0.116		0.048		0.047		0.076		0.5589504827		0.0060977889		0.9236701962

		OH		31		0		0.6889697621		0.6726457399		1		0		-0.2		0.18		0.31		0.43		0.57		0.77		0.430		0.170		0.090		0.093		827.10		2851.17		0.29		4.3		4.2		4		4.2		5.7		4.2		0.020		0.007		0.022		0.008		0.020		0.008		0.029		0.011		0.030		0.003		0.017		0.008		0.015		0.007		0.022		0.007		0.017		0.003		0.029		0.020		0.022		0.008		56.5		50		51.4		52.633		0.0086		0.0518		0.1506		0.233		0.556		0.56		0.83		1.12		1		0.098		0.051		0.058		0.076		0.7735594734		0.114620889		0.8495846083

		OK		73		0		0.3725751681		0.3065839944		1		1		0		0.16		0.31		0.47		0.56		0.79		0.289		0.271		0.101		0.115		818.40		2387.83		0.34		4.5		3.8		3.1		3.8		4.5		3.8		0.013		0.006		0.019		0.009		0.017		0.006		0.021		0.007		0.019		0.008		0.008		0.004		0.008		0.003		0.015		0.006		0.008		0.008		0.021		0.017		0.019		0.004		61.7		58.2		64.5		61.467		0.0321		0.0565		0.1275		0.2468		0.5371		2.08		0.91		0.94		1.05		0.141		0.045		0.045		0.058		0.653372665		0.075628562		0.7617205318

		OR		92		0		0.4925488221		0.5224479519		1		1		-0.1		0.16		0.32		0.45		0.56		0.88		0.333		0.242		0.127		0.079		833.70		2807.00		0.30		5.6		6.3		4.9		6.3		7.6		5.8		0.014		0.005		0.023		0.009		0.023		0.009		0.023		0.009		0.024		0.031		0.012		0.006		0.012		0.007		0.019		0.011		0.012		0.031		0.023		0.023		0.023		0.006		48.3		51.9		55		51.733		0.0364		0.0583		0.1479		0.2373		0.5201		2.35		0.93		1.09		1.01		0.109		0.050		0.073		0.064		0.7874392902		0.0162687836		0.8656175442

		PA		23		0		0.4712360024		0.6014459505		0		0		-0.1		0.18		0.31		0.44		0.56		0.79		0.309		0.252		0.104		0.110		847.00		2984.00		0.28		4.6		4.7		4.1		4.7		5.7		4.5		0.018		0.007		0.016		0.007		0.015		0.006		0.017		0.008		0.017		0.001		0.012		0.006		0.012		0.006		0.015		0.006		0.012		0.001		0.017		0.015		0.016		0.006		55.2		53.6		59.8		56.200		0.0086		0.0518		0.1586		0.233		0.548		0.56		0.83		1.12		1		0.095		0.050		0.064		0.059		0.7706261205		0.0997155456		0.8536891866

		RI		15		0		0.6144697721		0.8364717542		0		0		-0.1		0.19		0.32		0.42		0.53		0.82		0.978		0.218		0.090		0.082		807.90		2900.83		0.28		4.9		4.7		4.1		4.7		5.1		4.6		0.017		0.007		0.014		0.007		0.015		0.007		0.015		0.009		0.009		0.010		0.011		0.007		0.011		0.008		0.013		0.008		0.011		0.010		0.015		0.015		0.014		0.007		49.9		48.4		49.7		49.333		0.0023		0.051		0.1433		0.1966		0.6068		0.15		0.82		1.06		0.84		0.11		0.054		0.060		0.088		0.9092137031		0.0447459218		0.8501143259

		SC		57		0		0.2992945201		0.215563315		0		1		0		0.16		0.32		0.47		0.52		0.60		0.312		0.242		0.083		0.128		822.90		2500.25		0.33		3.8		5.3		3.8		5.3		5.9		4.6		0.008		0.003		0.007		0.003		0.006		0.003		0.007		0.002		0.008		0.006		0.007		0.003		0.008		0.003		0.007		0.003		0.007		0.006		0.007		0.006		0.007		0.003		55.1		55.5		57.6		56.067		0.0096		0.0772		0.1898		0.2381		0.4853		0.62		1.24		1.41		1.02		0.143		0.047		0.060		0.075		0.6049642922		0.2954168632		0.6718723673

		SD		45		0		0.8075897758		0.8311118081		0		0		-0.1		0.18		0.32		0.42		5.58		0.87		0.331		0.254		0.139		0.089		763.10		2196.67		0.35		2.9		3.4		2.3		3.4		3.1		3.0		0.035		0.019		0.033		0.019		0.040		0.022		0.039		0.054		0.042		0.059		0.031		0.019		0.031		0.024		0.036		0.031		0.031		0.059		0.039		0.040		0.033		0.019		38.3		44.7		47		43.333		0.0125		0.0653		0.1275		0.2563		0.5384		0.81		1.05		0.94		1.1		0.115		0.048		0.066		0.067		0.5185535024		0.0062065804		0.8868110497

		TN		62		0		0.3791018499		0.3334811188		0		0		0		0.17		0.32		0.45		0.54		0.77		0.340		0.237		0.081		0.114		799.80		2710.92		0.30		4.2		4.4		3.9		4.8		5.1		4.3		0.014		0.005		0.012		0.005		0.012		0.005		0.014		0.005		0.012		0.009		0.010		0.004		0.010		0.003		0.012		0.005		0.010		0.009		0.014		0.012		0.012		0.004		54.6		54.2		60.2		56.333		0.0046		0.0523		0.1863		0.2609		0.4959		0.3		0.84		1.38		1.12		0.148		0.053		0.064		0.081		0.6362872088		0.1639589734		0.8020887694

		TX		74		0		0.4950010959		0.4397012459		0		0		-0.1		0.17		0.32		0.45		0.57		0.66		0.265		0.251		0.110		0.113		827.70		3020.67		0.27		4.8		4.8		4.2		4.4		6.3		4.6		0.014		0.007		0.014		0.006		0.013		0.006		0.015		0.005		0.015		0.001		0.013		0.006		0.011		0.003		0.014		0.005		0.013		0.001		0.015		0.013		0.014		0.006		63		58.5		63.3		61.600		0.0274		0.0727		0.1188		0.2514		0.5297		1.77		1.17		0.88		1.07		0.156		0.049		0.045		0.068		0.8250733509		0.1153168404		0.7097464394

		UT		87		0		0.7897130571		0.6739436037		1		0		-0.2		0.19		0.30		0.41		0.55		0.88		0.375		0.213		0.129		0.067		820.10		2545.42		0.32		3.8		4.4		3.3		4.4		6.1		4.0		0.025		0.013		0.027		0.015		0.024		0.013		0.027		0.011		0.027		0.016		0.020		0.010		0.020		0.010		0.024		0.012		0.020		0.016		0.027		0.024		0.027		0.010		46.1		38.1		44.3		42.833		0.0127		0.0789		0.1301		0.247		0.5313		0.82		1.27		0.96		1.06		0.099		0.051		0.052		0.080		0.8823085042		0.0079067012		0.8924425335

		VT		13		0		0.8417632725		1.0411282581		1		1		-0.1		0.20		0.31		0.40		0.57		0.91		0.376		0.227		0.097		0.079		787.00		2586.75		0.30		3.4		3.6		2.9		3.6		3.7		3.4		0.032		0.017		0.032		0.016		0.033		0.015		0.043		0.028		0.040		0.051		0.038		0.019		0.039		0.055		0.037		0.029		0.038		0.051		0.043		0.033		0.032		0.019		38.2		41.4		43.1		40.900		0.012		0.0629		0.1533		0.2375		0.5343		0.78		1.01		1.13		1.02		0.099		0.059		0.044		0.090		0.3817964709		0.0050309858		0.9677757392

		VA		54		0		0.4652994023		0.5039550449		0		0		-0.1		0.18		0.32		0.44		0.55		0.67		0.302		0.258		0.090		0.111		838.10		3101.83		0.27		2.9		3.4		2.2		3.4		4.1		3.0		0.013		0.005		0.013		0.005		0.011		0.005		0.012		0.005		0.013		0.267		0.008		0.005		0.008		0.004		0.011		0.042		0.008		0.267		0.012		0.011		0.013		0.005		57		56.8		61.6		58.467		0.0075		0.0782		0.1094		0.226		0.5789		0.49		1.26		0.81		0.97		0.099		0.047		0.049		0.068		0.7303728254		0.196410264		0.7233310942

		WA		91		0		0.7894893053		0.8053186648		0		0		-0.2		0.18		0.32		0.43		0.56		0.82		0.385		0.217		0.108		0.073		844.00		3186.83		0.26		4.8		6.4		5.2		6.4		7.3		5.7		0.020		0.008		0.020		0.008		0.019		0.007		0.023		0.387		0.017		0.002		0.006		0.002		0.009		0.005		0.016		0.060		0.006		0.002		0.023		0.019		0.020		0.002		46.9		44.8		51.7		47.800		0.0379		0.0666		0.1215		0.2283		0.5457		2.45		1.07		0.9		0.98		0.11		0.050		0.069		0.072		0.8196482563		0.03228081		0.8180732971

		WV		55		0		0.2105883219		0.2694941462		0		0		0		0.15		0.33		0.47		0.68		0.90		0.283		0.281		0.071		0.118		878.60		2384.33		0.37		6.7		4.8		5.5		4.8		6.1		5.5		0.011		0.005		0.010		0.005		0.011		0.006		0.009		0.004		0.010		0.018		0.008		0.005		0.006		0.003		0.009		0.007		0.008		0.018		0.009		0.011		0.010		0.005		69.5		69.4		68		68.967		0.0428		0.0602		0.1191		0.2447		0.5332		2.76		0.97		0.88		1.05		0.168		0.051		0.060		0.065		0.4605207859		0.0316488456		0.9504701539

		WI		35		0		0.7008227049		0.8216166805		1		1		-0.1		0.19		0.31		0.41		0.54		0.83		0.389		0.205		0.120		0.008		830.20		2705.33		0.31		3.4		4.5		3.6		4.5		5.5		4.0		0.027		0.010		0.028		0.011		0.030		0.011		0.032		0.011		0.036		0.001		0.011		0.005		0.015		0.006		0.025		0.008		0.011		0.001		0.032		0.030		0.028		0.005		50.6		46.8		52.1		49.833		0.0088		0.054		0.2191		0.2315		0.4866		0.57		0.87		1.62		0.99		0.086		0.050		0.066		0.078		0.6830471645		0.0567633199		0.889288967

		WY		83		0		0.5131877312		0.6325337152		0		0		0		0.17		0.32		0.44		0.57		0.91		0.314		0.254		0.124		0.008		831.60		2414.58		0.34		4.8		3.9		3.9		3.9		4.2		4.1		0.026		0.008		0.020		0.009		0.019		0.011		0.022		0.012		0.022		0.000		0.016		0.011		0.016		0.011		0.020		0.009		0.016		0.000		0.022		0.019		0.020		0.011		50.8		51.7		48.5		50.333		0.1127		0.1065		0.0508		0.2503		0.4797		7.28		1.71		0.38		1.07		0.09		0.050		0.100		0.051		0.6507811139		0.0075377393		0.9207909563

		AL		63		1		0.223		0.161		1						0.16		0.33		0.45		0.54		0.6171443951		0.281		0.290		0.085		0.117		834.00		2629.75		0.32		5.3		4.5		5.3		5.9		5.8																																				0.007		0.007		0.008		0.009		0.010		0.005										0.0142		0.0672		0.198		0.2483		0.4723		0.92		1.08		1.47		1.06		0.15		0.049		0.087		0.081		0.554445144		0.2599289425		0.7112068539

		AK		94		1		0.596		0.619		1						0.19		0.32		0.4		0.57		0.6821793417		0.344		0.256		0.114		0.074		856.50		3117.6		0.27		6.4		6.7		6.4		7.8		8																																				0.007		0.011		0.016		0.015		0.017		0.004										0.0497		0.0782		0.0536		0.2828		0.5357		3.21		1.25		0.4		1.21		0.096		0.052		0.088		0.103		0.655983424		0.0347517753		0.6931118526

		AZ		86		1		0.562		0.525		0						0.17		0.31		0.44		0.54		0.801113838		0.369		0.240		0.099		0.079		891.60		2866.46		0.31		4.7		4		4.7		6.2		5.6																																				0.008		0.009		0.013		0.016		0.013		0.003										0.0192		0.0926		0.0926		0.2333		0.5623		1.24		1.49		0.69		1		0.135		0.047		0.097		0.083		0.8816720825		0.0309655808		0.7549968503

		AR		71		1		0.335		0.282		0						0.15		0.31		0.48		0.56		0.761561495		0.238		0.316		0.093		0.125		819.30		2356.96		0.35		5		4.4		5		5.4		6.2																																				0.008		0.006		0.012		0.007		0.008		0.003										0.0197		0.0547		0.2211		0.2532		0.4513		1.27		0.88		1.64		1.08		0.178		0.052		0.081		0.108		0.5252408917		0.1567105558		0.7999543652

		CA		93		1		0.537		0.523		1						0.17		0.32		0.45		0.54		0.6778975741		0.357		0.246		0.098		0.080		880.30		3469.77		0.25		5.4		4.9		5.4		6.7		6.7																																				0.009		0.009		0.012		0.011		0.009		0.006										0.032		0.063		0.1231		0.2166		0.5653		2.07		1.01		0.91		0.93		0.131		0.053		0.092		0.083		0.9444377492		0.0668370786		0.5954850204

		CO		84		1		0.893		0.610		1						0.17		0.34		0.42		0.53		0.7875337129		0.306		0.264		0.133		0.062		854.30		3191.21		0.27		3.7		2.8		3.7		5.8		6																																				0.000		0.004		0.020		0.017		0.018		0.000										0.0153		0.0844		0.0878		0.2255		0.587		0.99		1.35		0.65		0.96		0.097		0.050		0.091		0.082		0.8446790371		0.0383754904		0.8276654218

		CT		16		1		0.610		0.663		0						0.19		0.30		0.43		0.53		0.7453384848		0.403		0.198		0.099		0.084		897.20		3930.2		0.23		3.3		2.2		3.3		4.3		5.5																																				0.018		0.016		0.021		0.021		0.020		0.008										0.0045		0.0444		0.1435		0.2186		0.589		0.29		0.71		1.06		0.93		0.081		0.055		0.071		0.105		0.8774047772		0.090981379		0.816415191

		DE		51		1		0.720		0.602		0						0.19		0.32		0.43		0.5		0.6615803815		0.315		0.258		0.098		0.095		896.30		3357.19		0.27		3.4		3.9		3.4		4.2		4.4																																				0.014		0.015		0.019		0.019		0.021		0.007										0.0043		0.07		0.1022		0.2209		0.6026		0.28		1.12		0.76		0.94		0.073		0.044		0.062		0.068		0.8011204696		0.1922741194		0.7462646759

		DC		53		1		0.569		0.301		0						0.19		0.34		0.39		0.55		0.1096045198		0.382		0.156		0.102		0.091		778.90		4921.77		0.16		6.4		5.7		6.4		6.4		7																																				0.011		0.011		0.025		0.011		0.008		0.004										0.0001		0.0307		0.0061		0.0657		0.8974		0.01		0.49		0.05		0.28		0.168		0.044		0.081		0.061		1		0.6001339023		0.3078371287

		FL		59		1		0.436		0.368		0						0.16		0.31		0.47		0.55		0.7110938195		0.309		0.227		0.082		0.107		859.60		2726.46		0.32		4.8		3.6		4.8		5.5		5.1																																				0.008		0.008		0.010		0.009		0.011		0.003										0.0166		0.0716		0.0623		0.2346		0.6149		1.07		1.15		0.46		1		0.127		0.047		0.075		0.088		0.8928596233		0.1461300064		0.7799233005

		GA		58		1		0.322		0.236		0						0.16		0.32		0.46		0.53		0.5727741149		0.297		0.240		0.084		0.116		845.70		3003.58		0.28		4		3.7		4		5.2		4.7																																				0.006		0.006		0.008		0.007		0.008		0.003										0.0107		0.0621		0.1425		0.2592		0.5255		0.69		1		1.05		1.11		0.119		0.047		0.075		0.072		0.716325251		0.2870036632		0.6507434905

		HI		95		1		0.418		0.532		0						0.17		0.32		0.44		0.6		0.3680762359		0.412		0.177		0.085		0.113		887.00		2768.31		0.32		4.6		4.3		4.6		4.3		4.3																																				0.010		0.010		0.022		0.036		0.016		0.005										0.0174		0.0609		0.0329		0.2382		0.6506		1.13		0.98		0.24		1.02		0.093		0.049		0.076		0.082		0.9147265003		0.0181612283		0.24275115

		ID		82		1		0.439		0.306		0						0.16		0.30		0.45		0.57		0.9065784352		0.350		0.258		0.110		0.074		839.20		2345.42		0.36		5		4.9		5		5.8		5.4																																				0.025		0.025		0.038		0.031		0.031		0.013										0.0483		0.0783		0.1325		0.2442		0.4967		3.12		1.26		0.98		1.04		0.102		0.053		0.073		0.104		0.6642412823		0.0042165365		0.9098506669

		IL		33		1		0.656		0.622		1						0.17		0.31		0.43		0.54		0.6707067684		0.384		0.189		0.105		0.100		888.90		3308.12		0.27		5.4		4.3		5.4		6.5		6.7																																				0.012		0.013		0.021		0.017		0.013		0.007										0.0051		0.0558		0.1464		0.238		0.5547		0.33		0.89		1.08		1.02		0.126		0.044		0.068		0.076		0.878433257		0.1511257525		0.7347818431

		IN		32		1		0.493		0.436		0						0.17		0.31		0.43		0.54		0.8090206592		0.341		0.205		0.108		0.106		865.50		2730.79		0.32		4.4		3.2		4.4		5.1		5.1																																				0.015		0.014		0.029		0.025		0.025		0.007										0.0076		0.0596		0.2358		0.2335		0.4635		0.49		0.96		1.75		1		0.099		0.046		0.085		0.050		0.7078400818		0.0838804799		0.8749338252

		IO		42		1		0.526		0.511		1						0.17		0.31		0.42		0.54		0.903877367		0.368		0.225		0.114		0.080		824.70		2504.18		0.33		3.3		2.6		3.3		4.0		4.5																																				0.029		0.025		0.034		0.030		0.031		0.010										0.0119		0.0551		0.1868		0.2552		0.491		0.77		0.88		1.38		1.09		0.089		0.048		0.070		0.080		0.6108113797		0.0211367572		0.9392808178

		KS		47		1		0.517		0.620		0						0.18		0.32		0.42		0.52		0.815		0.343		0.217		0.111		0.087		832.90		2586.45		0.32		4.3		3.7		4.3		5.1		5.4																																				0.021		0.019		0.028		0.029		0.025		0.010										0.0147		0.0598		0.1637		0.2447		0.5171		0.95		0.96		1.21		1.05		0.108		0.050		0.083		0.092		0.7144235011		0.0573564081		0.8607084166

		KY		61		1		0.265		0.275		0						0.17		0.32		0.45		0.59		0.8683881716		0.334		0.282		0.073		0.103		848.80		2606.66		0.33		5.4		4.1		5.4		5.6		6.2																																				0.007		0.007		0.011		0.010		0.010		0.004										0.0181		0.0585		0.1869		0.2574		0.4791		1.17		0.94		1.38		1.1		0.144		0.055		0.103		0.097		0.5576271182		0.0732337746		0.9008157072

		LA		72		1		0.361		0.329		0						0.16		0.32		0.45		0.64		0.5520292364		0.242		0.297		0.087		0.130		858.70		2509.96		0.34		5.9		5.4		5.9		6.2		6.6																																				0.004		0.004		0.007		0.007		0.007		0.001										0.0376		0.0798		0.1044		0.2529		0.5253		2.43		1.28		0.77		1.08		0.17		0.053		0.097		0.099		0.7262659276		0.3248941144		0.6391086012

		ME		11		1		0.673		0.647		1						0.20		0.31		0.41		0.57		0.8987678183		0.402		0.258		0.086		0.079		792.50		2502.74		0.32		3.9		3.5		3.9		4.4		5.1																																				0.013		0.015		0.022		0.022		0.023		0.006										0.0118		0.062		0.1299		0.2488		0.5475		0.76		0.99		0.96		1.06		0.116		0.053		0.068		0.100		0.4022815496		0.005302281		0.9694812942

		MD		52		1		0.629		0.438		0						0.19		0.32		0.43		0.53		0.5539233688		0.315		0.202		0.112		0.114		889.40		3318.22		0.27		4		3.8		4		4.4		4.5																																				0.007		0.008		0.013		0.014		0.015		0.005										0.0032		0.0844		0.0745		0.231		0.6069		0.21		1.35		0.55		0.99		0.086		0.045		0.076		0.063		0.8606966959		0.2789417361		0.6402939609

		MA		14		1		0.844		0.709		0						0.21		0.31		0.4		0.53		0.802		0.446		0.209		0.093		0.069		851.70		3765.66		0.23		3.7		2.6		3.7		5.3		5.8																																				0.011		0.012		0.018		0.018		0.018		0.005										0.0031		0.0499		0.119		0.2087		0.6193		0.2		0.8		0.88		0.89		0.103		0.053		0.075		0.104		0.9137310392		0.0540949367		0.8453621042

		MI		34		1		0.530		0.430		0						0.16		0.32		0.44		0.54		0.7060545514		0.377		0.226		0.099		0.098		919.40		3199.87		0.29		5.3		3.5		5.3		6.2		7.3																																				0.013		0.014		0.015		0.018		0.017		0.006										0.0082		0.0513		0.1949		0.2199		0.5257		0.53		0.82		1.44		0.94		0.114		0.050		0.090		0.093		0.7465411084		0.1421492137		0.801539255

		MN		41		1		0.760		0.660		0						0.18		0.31		0.4		0.54		0.8609412058		0.453		0.181		0.113		0.072		850.60		3165.23		0.27		3.7		3.3		3.7		4.4		5																																				0.023		0.023		0.034		0.029		0.033		0.011										0.0096		0.0565		0.1562		0.2345		0.5432		0.62		0.91		1.16		1		0.074		0.052		0.065		0.100		0.7094367107		0.0349083714		0.8944609785

		MS		64		1		0.250		0.195		0						0.16		0.32		0.45		0.55		0.563066273		0.314		0.225		0.083		0.132		808.30		2257.37		0.36		5.5		5.6		5.5		6.8		6.3																																				0.007		0.005		0.006		0.008		0.007		0.002										0.024		0.0584		0.2071		0.2523		0.4582		1.55		0.94		1.53		1.08		0.16		0.049		0.081		0.067		0.48770397		0.3634211916		0.6138168455

		MO		43		1		0.387		0.423		0						0.17		0.31		0.44		0.54		0.804580258		0.301		0.262		0.098		0.099		841.90		2775.53		0.30		4.7		3.4		4.7		5.5		5.6																																				0.006		0.007		0.019		0.019		0.023		0.004										0.007		0.0628		0.1413		0.2413		0.5476		0.45		1.01		1.05		1.03		0.107		0.050		0.063		0.089		0.6940653355		0.1124874469		0.8485976668

		MT		81		1		0.453		0.369		0						0.16		0.31		0.47		0.59		0.8790623335		0.301		0.281		0.124		0.070		836.80		2193.87		0.38		4.6		5		4.6		4.6		4.7																																				0.019		0.019		0.032		0.046		0.024		0.011										0.0299		0.0738		0.0605		0.2605		0.5753		1.93		1.18		0.45		1.11		0.151		0.055		0.101		0.103		0.5407677941		0.0029838339		0.9058230205

		NE		46		1		0.540		0.617		0						0.18		0.31		0.43		0.52		0.8444666002		0.306		0.246		0.123		0.093		813.10		2488.31		0.33		3.1		3		3.1		3.6		4																																				0.013		0.011		0.018		0.017		0.032		0.009										0.0152		0.0638		0.1407		0.255		0.5253		0.99		1.02		1.04		1.09		0.098		0.049		0.075		0.089		0.6975695729		0.0400528732		0.8959820904

		NV		88		1		0.626		0.497		0						0.16		0.30		0.49		0.53		0.7703444833		0.290		0.269		0.102		0.100		913.90		2879.45		0.32		5.3		4		5.3		5.5		5.2																																				0.008		0.010		0.014		0.013		0.016		0.003										0.0115		0.1055		0.046		0.2053		0.6317		0.74		1.69		0.34		0.88		0.109		0.045		0.098		0.070		0.9151205275		0.0677975856		0.7515980177

		NH		12		1		0.800		0.944		1						0.21		0.31		0.39		0.51		0.8939664406		0.425		0.220		0.101		0.079		868.90		3002.13		0.29		3.5		2.8		3.5		4.7		4.3																																				0.014		0.014		0.023		0.016		0.011		0.010										0.0047		0.0553		0.1542		0.2661		0.5197		0.3		0.89		1.14		1.14		0.058		0.050		0.075		0.097		0.5926066487		0.0073111364		0.96040172

		NJ		22		1		0.572		0.592		0						0.18		0.30		0.47		0.52		0.6693463084		0.337		0.221		0.108		0.109		935.00		3778.65		0.25		4.2		3.7		4.2		5.8		5.9																																				0.008		0.009		0.014		0.015		0.016		0.003										0.0035		0.0487		0.1065		0.2651		0.5762		0.23		0.78		0.79		1.13		0.086		0.049		0.077		0.077		0.9435175623		0.1356992519		0.7255111803

		NM		85		1		0.490		0.376		1						0.16		0.32		0.45		0.6		0.7220347781		0.300		0.296		0.106		0.068		832.30		2466.66		0.34		4.8		5		4.8		5.4		6.4																																				0.013		0.014		0.016		0.015		0.016		0.008										0.0466		0.0826		0.0639		0.235		0.5719		3.01		1.33		0.47		1		0.181		0.054		0.108		0.085		0.7495692797		0.0188796765		0.6675218769

		NY		21		1		0.595		0.630		1						0.17		0.31		0.46		0.55		0.6735483168		0.292		0.294		0.092		0.096		909.70		3859.47		0.24		4.9		4.6		4.9		6.1		6.3																																				0.012		0.011		0.018		0.017		0.018		0.006										0.0038		0.0466		0.0897		0.2144		0.6455		0.24		0.75		0.66		0.92		0.143		0.049		0.070		0.081		0.8749042037		0.1588486723		0.6794571294

		NC		56		1		0.347		0.273		1						0.16		0.31		0.47		0.52		0.6281607666		0.290		0.247		0.084		0.121		837.30		2743.78		0.31		5.5		3.6		5.5		6.7		6.5																																				0.008		0.008		0.016		0.013		0.012		0.004										0.0321		0.0565		0.1275		0.2468		0.5371		2.08		0.91		0.94		1.05		0.157		0.043		0.080		0.008		0.6024715401		0.2158625214		0.7211368225

		ND		44		1		0.526		0.447		0						0.16		0.31		0.44		0.57		0.8972142171		0.350		0.232		0.125		0.090		799.20		2254.49		0.35		2.9		3		2.9		4.0		4																																				0.020		0.024		0.042		0.034		0.034		0.012										0.0364		0.0583		0.1479		0.2373		0.5201		2.35		0.93		1.09		1.01		0.097		0.048		0.088		0.056		0.5589504827		0.0060977889		0.9236701962

		OH		31		1		0.598		0.547		1						0.17		0.31		0.43		0.56		0.7687734382		0.430		0.173		0.090		0.092		850.40		2875.12		0.30		4.2		4		4.2		5.7		6.1																																				0.015		0.017		0.030		0.029		0.020		0.007										0.0086		0.0518		0.1506		0.233		0.556		0.56		0.83		1.12		1		0.109		0.051		0.081		0.087		0.7735594734		0.114620889		0.8495846083

		OK		73		1		0.337		0.260		1						0.15		0.30		0.48		0.55		0.7904532793		0.290		0.278		0.100		0.112		844.40		2436.35		0.35		3.8		3.1		3.8		4.5		5.7																																				0.008		0.008		0.019		0.021		0.017		0.003										0.0321		0.0565		0.1275		0.2468		0.5371		2.08		0.91		0.94		1.05		0.128		0.045		0.092		0.080		0.653372665		0.075628562		0.7617205318

		OR		92		1		0.505		0.442		1						0.15		0.31		0.47		0.56		0.8759959438		0.330		0.248		0.128		0.078		864.30		2823.16		0.31		6.3		4.9		6.3		7.6		8.2																																				0.012		0.012		0.024		0.023		0.023		0.007										0.0364		0.0583		0.1479		0.2373		0.5201		2.35		0.93		1.09		1.01		0.125		0.050		0.079		0.079		0.7874392902		0.0162687836		0.8656175442

		PA		23		1		0.428		0.492		0						0.17		0.31		0.44		0.55		0.7916072048		0.310		0.258		0.103		0.106		873.30		3022.34		0.29		4.7		4.1		4.7		5.7		5.6																																				0.012		0.012		0.017		0.017		0.015		0.006										0.0086		0.0518		0.1586		0.233		0.548		0.56		0.83		1.12		1		0.105		0.050		0.103		0.079		0.7706261205		0.0997155456		0.8536891866

		RI		15		1		0.582		0.700		0						0.18		0.32		0.43		0.53		0.8171755725		0.421		0.215		0.089		0.080		834.80		2976.15		0.28		4.7		4.1		4.7		5.1		5.3																																				0.011		0.011		0.009		0.015		0.015		0.008										0.0023		0.051		0.1433		0.1966		0.6068		0.15		0.82		1.06		0.84		0.115		0.054		0.073		0.105		0.9092137031		0.0447459218		0.8501143259

		SC		57		1		0.298		0.173		0						0.15		0.32		0.48		0.52		0.5962764601		0.310		0.249		0.084		0.126		851.90		2514.29		0.34		5.3		3.8		5.3		5.9		6.8																																				0.008		0.007		0.008		0.007		0.006		0.003										0.0096		0.0772		0.1898		0.2381		0.4853		0.62		1.24		1.41		1.02		0.127		0.047		0.083		0.077		0.6049642922		0.2954168632		0.6718723673

		SD		45		1		0.604		0.732		0						0.17		0.31		0.43		0.55		0.8706505295		0.334		0.254		0.140		0.087		786.30		2212.63		0.36		3.4		2.3		3.4		3.1		3.6																																				0.031		0.031		0.042		0.039		0.040		0.024										0.0125		0.0653		0.1275		0.2563		0.5384		0.81		1.05		0.94		1.1		0.127		0.048		0.083		0.092		0.5185535024		0.0062065804		0.8868110497

		TN		62		1		0.317		0.259		0						0.16		0.31		0.46		0.53		0.7743417024		0.341		0.241		0.080		0.111		827.00		2730.79		0.30		4.4		3.9		4.8		5.1		5.8																																				0.010		0.010		0.012		0.014		0.012		0.003										0.0046		0.0523		0.1863		0.2609		0.4959		0.3		0.84		1.38		1.12		0.14		0.053		0.075		0.098		0.6362872088		0.1639589734		0.8020887694

		TX		74		1		0.408		0.344		0						0.16		0.32		0.46		0.57		0.6579537666		0.268		0.256		0.110		0.111		855.70		3015.12		0.28		4.8		4.2		4.4		6.3		6.8																																				0.011		0.013		0.015		0.015		0.013		0.003										0.0274		0.0727		0.1188		0.2514		0.5297		1.77		1.17		0.88		1.07		0.17		0.049		0.086		0.084		0.8250733509		0.1153168404		0.7097464394

		UT		87		1		0.524		0.543		1						0.18		0.30		0.42		0.54		0.8811842618		0.377		0.213		0.130		0.063		848.30		2541.71		0.33		4.4		3.3		4.4		6.1		5.6																																				0.020		0.020		0.027		0.027		0.024		0.010										0.0127		0.0789		0.1301		0.247		0.5313		0.82		1.27		0.96		1.06		0.091		0.051		0.097		0.107		0.8823085042		0.0079067012		0.8924425335

		VT		13		1		0.786		0.913		1						0.19		0.31		0.41		0.56		0.9113402062		0.382		0.227		0.095		0.076		815.20		2605.22		0.31		3.6		2.9		3.6		3.7		4.6																																				0.039		0.038		0.040		0.043		0.033		0.055										0.012		0.0629		0.1533		0.2375		0.5343		0.78		1.01		1.13		1.02		0.85		0.059		0.083		0.107		0.3817964709		0.0050309858		0.9677757392

		VA		54		1		0.477		0.399		0						0.17		0.32		0.45		0.54		0.6692198197		0.303		0.263		0.092		0.109		866.20		3147.91		0.28		3.4		2.2		3.4		4.1		4.1																																				0.008		0.008		0.013		0.012		0.011		0.004										0.0075		0.0782		0.1094		0.226		0.5789		0.49		1.26		0.81		0.97		0.1		0.047		0.066		0.083		0.7303728254		0.196410264		0.7233310942

		WA		91		1		0.604		0.626		0						0.17		0.31		0.44		0.55		0.8237971391		0.387		0.221		0.107		0.071		872.20		3235.95		0.27		6.4		5.2		6.4		7.3		7.5																																				0.009		0.006		0.017		0.023		0.019		0.005										0.0379		0.0666		0.1215		0.2283		0.5457		2.45		1.07		0.9		0.98		0.126		0.050		0.081		0.080		0.8196482563		0.03228081		0.8180732971

		WV		55		1		0.180		0.254		0						0.14		0.31		0.48		0.67		0.8997524752		0.283		0.287		0.072		0.115		905.40		2406.04		0.38		4.8		5.5		4.8		6.1		6.1																																				0.006		0.008		0.010		0.009		0.011		0.003										0.0428		0.0602		0.1191		0.2447		0.5332		2.76		0.97		0.88		1.05		0.174		0.051		0.099		0.079		0.4605207859		0.0316488456		0.9504701539

		WI		35		1		0.637		0.653		1						0.18		0.31		0.42		0.54		0.8319900806		0.386		0.211		0.119		0.080		858.10		2727.9		0.31		4.5		3.6		4.5		5.5		5.6																																				0.015		0.011		0.036		0.032		0.030		0.006										0.0088		0.054		0.2191		0.2315		0.4866		0.57		0.87		1.62		0.99		0.098		0.050		0.070		0.102		0.6830471645		0.0567633199		0.889288967

		WY		83		1		0.702		0.610		0						0.16		0.31		0.45		0.57		0.9121004566		0.313		0.256		0.128		0.080		858.10		2432.02		0.35		3.9		3.9		3.9		4.2		4.4																																				0.016		0.016		0.022		0.022		0.019		0.011										0.1127		0.1065		0.0508		0.2503		0.4797		7.28		1.71		0.38		1.07		0.098		0.050		0.119		0.083		0.6507811139		0.0075377393		0.9207909563





StateRTW02

		STATE		STATECODE		DITERMRTW02		RTWT02		DIWITHRTW02		RTWW02		DIBENEF02		SPI		TTW02RO		AGE354402		AGE455402		OVERAGE5502		MALE02		MENTAL02		MUSCUL02		NERVOUS02		CIRCULATORY02		AVBENEF02		AVWAGE02		BERERATE02		UNEM98		UNEM99		UNEM00		UNEM01		UNEM02		AVUNEM9802		APCI		BELFPL02		HSDO00		POORHEALTH		UNINSURED

		AL		63		352		0.253		283		0.203		139276		1		0		0.17		0.33		0.44		0.55		0.284		0.283		0.085		0.119		807.00		2596.92		0.31		4.2		5.3		4.5		5.3		5.9		4.8		25096		0.145		14.6		19.7		14.9

		AK		94		45		0.549		54		0.659		8197		1		0		0.21		0.32		0.38		0.57		0.351		0.241		0.115		0.076		829.20		3094.50		0.27		5.8		6.4		6.7		6.4		7.8		6.3		31792		0.088		12.6		13		16.6

		AZ		86		635		0.649		539		0.551		97886		0		1		0.17		0.32		0.44		0.54		0.359		0.241		0.101		0.082		864.50		2836.33		0.30		4.1		4.7		4		4.7		6.2		4.4		26157		0.135		13.6		15.1		20

		AR		71		284		0.333		296		0.347		85310		0		0		0.16		0.31		0.47		0.56		0.235		0.313		0.095		0.126		793.70		2339.50		0.34		5.5		5		4.4		5		5.4		5.0		23417		0.198		15.2		19		18.8

		CA		93		2624		0.558		3033		0.644		470665		1		0		0.18		0.32		0.44		0.55		0.356		0.240		0.099		0.082		852.30		3451.58		0.25		5.9		5.4		4.9		5.4		6.7		5.4		32898		0.131		22.0		15.5		21.3

		CO		84		553		0.867		501		0.786		63770		1		1		0.18		0.34		0.41		0.53		0.305		0.265		0.132		0.064		828.10		3167.08		0.26		3.8		3.7		2.8		3.7		5.8		3.5		33170		0.098		16.0		12.5		17.2

		CT		16		392		0.674		390		0.671		58123		0		0		0.20		0.30		0.42		0.54		0.401		0.194		0.099		0.086		867.20		3904.33		0.22		3.4		3.3		2.2		3.3		4.3		3.1		42829		0.083		20.9		12.2		11.7

		DE		51		100		0.606		105		0.637		16492		0		1		0.20		0.32		0.41		0.51		0.319		0.243		0.101		0.095		862.20		3307.00		0.26		3.8		3.4		3.9		3.4		4.2		3.6		32307		0.091		17.9		14.8		10.5

		DC		53		74		0.860		30		0.349		8608		0		0		0.21		0.34		0.38		0.55		0.383		0.154		0.103		0.093		755.60		4826.17		0.16		8.8		6.4		5.7		6.4		6.4		6.8		43371		0.17		18.1		10.7		14.2

		FL		59		1568		0.462		1406		0.414		339296		0		1		0.17		0.31		0.46		0.55		0.305		0.223		0.080		0.111		832.80		2702.17		0.31		4.3		4.8		3.6		4.8		5.5		4.4		29559		0.126		17.0		15.2		20.6

		GA		58		669		0.390		542		0.316		171333		0		0		0.17		0.32		0.45		0.54		0.298		0.234		0.083		0.116		817.70		2977.83		0.27		4.2		4		3.7		4		5.2		4.0		28703		0.112		17.9		15.2		18.1

		HI		95		68		0.428		90		0.567		15884		0		0		0.18		0.33		0.43		0.60		0.408		0.173		0.085		0.116		858.90		2722.58		0.32		6.2		4.6		4.3		4.6		4.3		4.9		30040		0.113		18.6		11.5		10.8

		ID		82		128		0.544		110		0.468		23513		0		0		0.17		0.31		0.44		0.57		0.343		0.254		0.110		0.077		811.80		2346.92		0.35		5		5		4.9		5		5.8		5.0		25042		0.113		16.6		13.6		17.9

		IL		33		1412		0.736		1508		0.786		191744		1		1		0.18		0.31		0.42		0.55		0.385		0.185		0.105		0.102		861.10		3307.33		0.26		4.5		5.4		4.3		5.4		6.5		4.9		33320		0.128		14.9		14.9		15.3

		IN		32		690		0.574		699		0.582		120126		0		0		0.18		0.31		0.43		0.54		0.336		0.202		0.108		0.110		840.50		2716.92		0.31		3.1		4.4		3.2		4.4		5.1		3.8		28233		0.091		12.1		16.4		13.6

		IO		42		322		0.626		336		0.653		51446		1		1		0.18		0.31		0.41		0.55		0.367		0.223		0.115		0.081		800.10		2472.33		0.32		2.8		3.3		2.6		3.3		4.0		3.0		28141		0.092		13.9		11.5		8.7

		KS		47		281		0.620		311		0.686		45339		0		0		0.19		0.32		0.41		0.53		0.343		0.211		0.111		0.088		805.00		2568.75		0.31		3.8		4.3		3.7		4.3		5.1		4.0		28838		0.101		18.7		12.4		13.5

		KY		61		459		0.334		471		0.342		137541		0		0		0.17		0.32		0.44		0.60		0.333		0.278		0.073		0.105		824.40		2575.33		0.32		4.6		5.4		4.1		5.4		5.6		4.9		25657		0.142		16.1		23.7		14.1

		LA		72		347		0.353		339		0.345		98302		0		0		0.17		0.33		0.44		0.65		0.240		0.296		0.086		0.131		834.00		2509.58		0.33		5.7		5.9		5.4		5.9		6.2		5.7		25370		0.175		15.4		17.9		21.7

		ME		11		227		0.583		307		0.789		38926		1		0		0.21		0.31		0.40		0.58		0.395		0.256		0.088		0.084		765.30		2478.00		0.31		4.4		3.9		3.5		3.9		4.4		3.9		27804		0.134		13.4		14.6		12.3

		MD		52		534		0.699		388		0.508		76354		0		0		0.19		0.32		0.42		0.53		0.312		0.198		0.112		0.116		860.80		3281.83		0.26		4.6		4		3.8		4		4.4		4.1		36121		0.074		14.0		11.7		13.8

		MA		14		1075		0.813		1190		0.900		132229		0		1		0.21		0.31		0.39		0.53		0.439		0.210		0.093		0.073		824.70		3746.17		0.22		3.3		3.7		2.6		3.7		5.3		3.3		39044		0.1		17.4		13.3		9.3

		MI		34		1314		0.645		1174		0.577		203632		0		0		0.17		0.33		0.43		0.55		0.379		0.219		0.099		0.099		892.60		3177.92		0.28		3.9		5.3		3.5		5.3		6.2		4.5		30222		0.116		16.2		13.4		11.7

		MN		41		682		0.903		631		0.836		75509		0		0		0.20		0.31		0.39		0.54		0.453		0.176		0.114		0.072		820.80		3121.50		0.26		2.5		3.7		3.3		3.7		4.4		3.3		33895		0.065		22.2		11		8.8

		MS		64		291		0.312		235		0.252		93231		0		0		0.17		0.33		0.44		0.55		0.310		0.223		0.082		0.134		782.10		2222.08		0.35		5.4		5.5		5.6		5.5		6.8		5.5		22370		0.184		18.5		22.9		18.4

		MO		43		694		0.510		685		0.504		135948		0		0		0.18		0.31		0.43		0.54		0.291		0.255		0.097		0.101		815.90		2759.83		0.30		4.2		4.7		3.4		4.7		5.5		4.3		28841		0.099		24.8		17.1		11.6

		MT		81		75		0.415		83		0.459		18077		0		0		0.16		0.32		0.46		0.59		0.296		0.283		0.125		0.072		814.50		2166.75		0.38		5.6		4.6		5		4.6		4.6		5.0		24906		0.135		21.9		12.8		15.9

		NE		46		174		0.621		234		0.836		27999		0		0		0.19		0.31		0.42		0.52		0.305		0.243		0.125		0.093		787.60		2454.00		0.32		2.7		3.1		3		3.1		3.6		3.0		29544		0.106		23.7		13.7		10.7

		NV		88		271		0.731		212		0.572		37072		0		0		0.16		0.30		0.48		0.54		0.289		0.265		0.102		0.104		885.50		2832.75		0.31		4.3		5.3		4		5.3		5.5		4.7		30169		0.089		21.4		17.2		17.9

		NH		12		225		0.866		298		1.147		25971		1		0		0.22		0.31		0.38		0.51		0.416		0.223		0.104		0.083		841.80		3014.67		0.28		2.9		3.5		2.8		3.5		4.7		3.2		34276		0.058		20.1		11.5		11

		NJ		22		824		0.615		907		0.677		133918		0		0		0.18		0.30		0.45		0.52		0.340		0.213		0.109		0.111		901.00		3765.17		0.24		4.6		4.2		3.7		4.2		5.8		4.2		39567		0.079		25.9		14.7		15.1

		NM		85		222		0.624		129		0.362		35601		1		0		0.17		0.32		0.44		0.61		0.287		0.302		0.106		0.071		808.90		2452.58		0.33		6.2		4.8		5		4.8		5.4		5.2		23908		0.179		24.1		17		23.9

		NY		21		2130		0.592		2426		0.675		359653		1		1		0.18		0.31		0.45		0.55		0.293		0.287		0.092		0.099		881.90		3860.67		0.23		5.6		4.9		4.6		4.9		6.1		5.0		35708		0.14		24.7		16.1		17.7

		NC		56		904		0.424		782		0.367		213194		1		0		0.16		0.31		0.46		0.52		0.287		0.243		0.084		0.123		808.30		2724.08		0.30		3.5		5.5		3.6		5.5		6.7		4.5		27566		0.143		27.1		21		16.3

		ND		44		58		0.601		61		0.632		9654		0		0		0.17		0.31		0.43		0.58		0.347		0.230		0.127		0.091		776.10		2212.50		0.35		3.2		2.9		3		2.9		4.0		3.0		26567		0.116		24.7		13.6		11.2

		OH		31		1435		0.689		1401		0.673		208282		1		0		0.18		0.31		0.43		0.57		0.430		0.170		0.090		0.093		827.10		2851.17		0.29		4.3		4.2		4		4.2		5.7		4.2		29317		0.098		25.2		13.7		12.8

		OK		73		271		0.373		223		0.307		72737		1		1		0.16		0.31		0.47		0.56		0.289		0.271		0.101		0.115		818.40		2387.83		0.34		4.5		3.8		3.1		3.8		4.5		3.8		25136		0.141		19.4		17.7		20.9

		OR		92		313		0.493		332		0.522		63547		1		1		0.16		0.32		0.45		0.56		0.333		0.242		0.127		0.079		833.70		2807.00		0.30		5.6		6.3		4.9		6.3		7.6		5.8		28533		0.109		24.3		16.1		14.2

		PA		23		1140		0.471		1455		0.601		241917		0		0		0.18		0.31		0.44		0.56		0.309		0.252		0.104		0.110		847.00		2984.00		0.28		4.6		4.7		4.1		4.7		5.7		4.5		31663		0.095		12.8		15.8		10.6

		RI		15		155		0.614		211		0.836		25225		0		0		0.19		0.32		0.42		0.53		0.978		0.218		0.090		0.082		807.90		2900.83		0.28		4.9		4.7		4.1		4.7		5.1		4.6		31107		0.11		15.3		13.7		9

		SC		57		336		0.299		242		0.216		112264		0		1		0.16		0.32		0.47		0.52		0.312		0.242		0.083		0.128		822.90		2500.25		0.33		3.8		5.3		3.8		5.3		5.9		4.6		25395		0.143		12.1		17.2		14.1

		SD		45		103		0.808		106		0.831		12754		0		0		0.18		0.32		0.42		5.58		0.331		0.254		0.139		0.089		763.10		2196.67		0.35		2.9		3.4		2.3		3.4		3.1		3.0		26694		0.115		13.1		13		10.9

		TN		62		590		0.379		519		0.333		155631		0		0		0.17		0.32		0.45		0.54		0.340		0.237		0.081		0.114		799.80		2710.92		0.30		4.2		4.4		3.9		4.8		5.1		4.3		27378		0.148		21.1		20.7		12.6

		TX		74		1468		0.495		1304		0.440		296565		0		0		0.17		0.32		0.45		0.57		0.265		0.251		0.110		0.113		827.70		3020.67		0.27		4.8		4.8		4.2		4.4		6.3		4.6		28401		0.156		19.0		20.1		25.9

		UT		87		191		0.790		163		0.674		24186		1		0		0.19		0.30		0.41		0.55		0.375		0.213		0.129		0.067		820.10		2545.42		0.32		3.8		4.4		3.3		4.4		6.1		4.0		24157		0.099		12.3		10.4		16

		VT		13		114		0.842		141		1.041		13543		1		1		0.20		0.31		0.40		0.57		0.376		0.227		0.097		0.079		787.00		2586.75		0.30		3.4		3.6		2.9		3.6		3.7		3.4		29464		0.099		19.3		10.9		10.8

		VA		54		650		0.465		704		0.504		139695		0		0		0.18		0.32		0.44		0.55		0.302		0.258		0.090		0.111		838.10		3101.83		0.27		2.9		3.4		2.2		3.4		4.1		3.0		32676		0.099		12.9		13.6		12.2

		WA		91		798		0.789		814		0.805		101078		0		0		0.18		0.32		0.43		0.56		0.385		0.217		0.108		0.073		844.00		3186.83		0.26		4.8		6.4		5.2		6.4		7.3		5.7		32661		0.11		14.9		12.7		14.8

		WV		55		143		0.211		183		0.269		67905		0		0		0.15		0.33		0.47		0.68		0.283		0.281		0.071		0.118		878.60		2384.33		0.37		6.7		4.8		5.5		4.8		6.1		5.5		23628		0.168		23.2		23.5		15.8

		WI		35		644		0.701		755		0.822		91892		1		1		0.19		0.31		0.41		0.54		0.389		0.205		0.120		0.008		830.20		2705.33		0.31		3.4		4.5		3.6		4.5		5.5		4.0		29996		0.086		11.7		12		8.8

		WY		83		43		0.513		53		0.633		8379		0		0		0.17		0.32		0.44		0.57		0.314		0.254		0.124		0.008		831.60		2414.58		0.34		4.8		3.9		3.9		3.9		4.2		4.1		30494		0.09		15.4		12.1		18.1





StateRTW03

		State		state		DITERMRTW03		RTWT03		DIWITHRTW03		RTWW03		DIFRTWW0302		DIBENEF03		SPI		AGE354403		AGE455403		OVERAGE5503		MALE03		MENTAL03		MUSCUL03		NERVOUS03		CIRCULATORY03		AVBENEF03		AVWAGE03		BERERATE03		DENIALS		UNEM99		UNEM00		UNEM01		UNEM02		UNEM03		AVUNEM9903		APCI		BELFPL03		HSDO00		POORHEALTH		UNINSURED		employ(thousand)

		AL		63		331		0.223		240.0		0.161		-0.0		148715		1		0.16		0.33		0.45		0.54		0.281		0.290		0.085		0.117		834.00		2629.75		0.32				5.3		4.5		5.3		5.9		5.8		5.4				0.15		25%						1875

		AK		94		52		0.596		54.0		0.619		0.0		8719		1		0.19		0.32		0.4		0.57		0.344		0.256		0.114		0.074		856.50		3117.6		0.27				6.4		6.7		6.4		7.8		8		7.2				0.096		12%						299.3

		AZ		86		596		0.562		556.0		0.525		-0.1		106001		0		0.17		0.31		0.44		0.54		0.369		0.240		0.099		0.079		891.60		2866.46		0.31				4.7		4		4.7		6.2		5.6		5.1				0.135		19%						2288.8

		AR		71		307		0.335		258.0		0.282		0.0		91584		0		0.15		0.31		0.48		0.56		0.238		0.316		0.093		0.125		819.30		2356.96		0.35				5		4.4		5		5.4		6.2		5.3				0.178		25%						1143.4

		CA		93		2688		0.537		2619.0		0.523		-0.0		500805		1		0.17		0.32		0.45		0.54		0.357		0.246		0.098		0.080		880.30		3469.77		0.25				5.4		4.9		5.4		6.7		6.7		5.9				0.131		23%						14410.6

		CO		84		590		0.893		403.0		0.610		0.0		66080		1		0.17		0.34		0.42		0.53		0.306		0.264		0.133		0.062		854.30		3191.21		0.27				3.7		2.8		3.7		5.8		6		4.6				0.097		13%						2150.5

		CT		16		369		0.610		401.0		0.663		-0.1		60506		0		0.19		0.30		0.43		0.53		0.403		0.198		0.099		0.084		897.20		3930.2		0.23				3.3		2.2		3.3		4.3		5.5		3.8				0.081		16%						1643.5

		DE		51		128		0.720		107.0		0.602		0.1		17778		0		0.19		0.32		0.43		0.5		0.315		0.258		0.098		0.095		896.30		3357.19		0.27				3.4		3.9		3.4		4.2		4.4		4.0				0.073		17%						413.9

		DC		53		51		0.569		27.0		0.301		-0.3		8963		0		0.19		0.34		0.39		0.55		0.382		0.156		0.102		0.091		778.90		4921.77		0.16				6.4		5.7		6.4		6.4		7		6.4				0.168		22%						664.5

		FL		59		1570		0.436		1328.0		0.368		-0.0		360386		0		0.16		0.31		0.47		0.55		0.309		0.227		0.082		0.107		859.60		2726.46		0.32				4.8		3.6		4.8		5.5		5.1		4.7				0.127		20%						7284.7

		GA		58		579		0.322		424.0		0.236		-0.1		179753		0		0.16		0.32		0.46		0.53		0.297		0.240		0.084		0.116		845.70		3003.58		0.28				4		3.7		4		5.2		4.7		4.4				0.119		21%						3862.4

		HI		95		70		0.418		89.0		0.532		-0.0		16744		0		0.17		0.32		0.44		0.6		0.412		0.177		0.085		0.113		887.00		2768.31		0.32				4.6		4.3		4.6		4.3		4.3		4.4				0.093		15%						567.7

		ID		82		112		0.439		78.0		0.306		-0.1		25519		0		0.16		0.30		0.45		0.57		0.350		0.258		0.110		0.074		839.20		2345.42		0.36				5		4.9		5		5.8		5.4		5.3				0.102		15%						571.5

		IL		33		1326		0.656		1258.0		0.622		-0.1		202250		1		0.17		0.31		0.43		0.54		0.384		0.189		0.105		0.100		888.90		3308.12		0.27				5.4		4.3		5.4		6.5		6.7		5.7				0.126		19%						5819.3

		IN		32		628		0.493		556.0		0.436		-0.1		127447		0		0.17		0.31		0.43		0.54		0.341		0.205		0.108		0.106		865.50		2730.79		0.32				4.4		3.2		4.4		5.1		5.1		4.5				0.099		18%						2897.5

		IO		42		283		0.526		275.0		0.511		-0.1		53793		1		0.17		0.31		0.42		0.54		0.368		0.225		0.114		0.080		824.70		2504.18		0.33				3.3		2.6		3.3		4.0		4.5		3.6				0.089		14%						1440.4

		KS		47		247		0.517		296.0		0.620		-0.1		47741		0		0.18		0.32		0.42		0.52		0.343		0.217		0.111		0.087		832.90		2586.45		0.32				4.3		3.7		4.3		5.1		5.4		4.6				0.108		14%						1312.1

		KY		61		384		0.265		399.0		0.275		-0.1		145116		0		0.17		0.32		0.45		0.59		0.334		0.282		0.073		0.103		848.80		2606.66		0.33				5.4		4.1		5.4		5.6		6.2		5.3				0.144		26%						1782.2

		LA		72		375		0.361		341.0		0.329		0.0		103784		0		0.16		0.32		0.45		0.64		0.242		0.297		0.087		0.130		858.70		2509.96		0.34				5.9		5.4		5.9		6.2		6.6		6.0				0.17		25%						1903

		ME		11		281		0.673		270.0		0.647		0.1		41733		1		0.20		0.31		0.41		0.57		0.402		0.258		0.086		0.079		792.50		2502.74		0.32				3.9		3.5		3.9		4.4		5.1		4.2				0.116		15%						606

		MD		52		508		0.629		354.0		0.438		-0.1		80733		0		0.19		0.32		0.43		0.53		0.315		0.202		0.112		0.114		889.40		3318.22		0.27				4		3.8		4		4.4		4.5		4.2				0.086		16%						2481.9

		MA		14		1169		0.844		983.0		0.709		0.0		138588		0		0.21		0.31		0.4		0.53		0.446		0.209		0.093		0.069		851.70		3765.66		0.23				3.7		2.6		3.7		5.3		5.8		4.3				0.103		15%						3186.5

		MI		34		1144		0.530		927.0		0.430		-0.1		215789		0		0.16		0.32		0.44		0.54		0.377		0.226		0.099		0.098		919.40		3199.87		0.29				5.3		3.5		5.3		6.2		7.3		5.6				0.114		17%						4415.3

		MN		41		610		0.760		530.0		0.660		-0.1		80252		0		0.18		0.31		0.4		0.54		0.453		0.181		0.113		0.072		850.60		3165.23		0.27				3.7		3.3		3.7		4.4		5		4.1				0.074		12%						2653.6

		MS		64		244		0.250		190.0		0.195		-0.1		97461		0		0.16		0.32		0.45		0.55		0.314		0.225		0.083		0.132		808.30		2257.37		0.36				5.5		5.6		5.5		6.8		6.3		6.0				0.16		27%						1116.6

		MO		43		556		0.387		608.0		0.423		-0.1		143681		0		0.17		0.31		0.44		0.54		0.301		0.262		0.098		0.099		841.90		2775.53		0.30				4.7		3.4		4.7		5.5		5.6		4.8				0.107		19%						2677.2

		MT		81		86		0.453		70.0		0.369		0.0		18983		0		0.16		0.31		0.47		0.59		0.301		0.281		0.124		0.070		836.80		2193.87		0.38				4.6		5		4.6		4.6		4.7		4.7				0.151		13%						399.7

		NE		46		160		0.540		183.0		0.617		-0.1		29638		0		0.18		0.31		0.43		0.52		0.306		0.246		0.123		0.093		813.10		2488.31		0.33				3.1		3		3.1		3.6		4		3.4				0.098		13%						904.3

		NV		88		253		0.626		201.0		0.497		-0.1		40414		0		0.16		0.30		0.49		0.53		0.290		0.269		0.102		0.100		913.90		2879.45		0.32				5.3		4		5.3		5.5		5.2		5.0				0.109		19%						1087.5

		NH		12		228		0.800		269.0		0.944		-0.1		28510		1		0.21		0.31		0.39		0.51		0.425		0.220		0.101		0.079		868.90		3002.13		0.29				3.5		2.8		3.5		4.7		4.3		3.8				0.058		13%						617.3

		NJ		22		805		0.572		832.0		0.592		-0.0		140617		0		0.18		0.30		0.47		0.52		0.337		0.221		0.108		0.109		935.00		3778.65		0.25				4.2		3.7		4.2		5.8		5.9		4.9				0.086		18%						3979.7

		NM		85		188		0.490		144.0		0.376		-0.1		38332		1		0.16		0.32		0.45		0.6		0.300		0.296		0.106		0.068		832.30		2466.66		0.34				4.8		5		4.8		5.4		6.4		5.4				0.181		21%						775.4

		NY		21		2211		0.595		2343.0		0.630		0.0		371648		1		0.17		0.31		0.46		0.55		0.292		0.294		0.092		0.096		909.70		3859.47		0.24				4.9		4.6		4.9		6.1		6.3		5.5				0.143		21%						8406.4

		NC		56		783		0.347		616.0		0.273		-0.1		225926		1		0.16		0.31		0.47		0.52		0.290		0.247		0.084		0.121		837.30		2743.78		0.31				5.5		3.6		5.5		6.7		6.5		5.6				0.157		22%						3804.9

		ND		44		53		0.526		45.0		0.447		-0.1		10073		0		0.16		0.31		0.44		0.57		0.350		0.232		0.125		0.090		799.20		2254.49		0.35				2.9		3		2.9		4.0		4		3.5				0.097		16%						332.6

		OH		31		1305		0.598		1194.0		0.547		-0.1		218386		1		0.17		0.31		0.43		0.56		0.430		0.173		0.090		0.092		850.40		2875.12		0.30				4.2		4		4.2		5.7		6.1		5.0				0.109		17%						5394

		OK		73		264		0.337		204.0		0.260		-0.0		78407		1		0.15		0.30		0.48		0.55		0.290		0.278		0.100		0.112		844.40		2436.35		0.35				3.8		3.1		3.8		4.5		5.7		4.3				0.128		19%						1450.3

		OR		92		341		0.505		299.0		0.442		0.0		67580		1		0.15		0.31		0.47		0.56		0.330		0.248		0.128		0.078		864.30		2823.16		0.31				6.3		4.9		6.3		7.6		8.2		6.7				0.125		15%						1563

		PA		23		1110		0.428		1277.0		0.492		-0.0		259516		0		0.17		0.31		0.44		0.55		0.310		0.258		0.103		0.106		873.30		3022.34		0.29				4.7		4.1		4.7		5.7		5.6		5.0				0.105		18%						5603.4

		RI		15		154		0.582		185.0		0.700		-0.0		26447		0		0.18		0.32		0.43		0.53		0.421		0.215		0.089		0.080		834.80		2976.15		0.28				4.7		4.1		4.7		5.1		5.3		4.8				0.115		22%						483.6

		SC		57		354		0.298		205.0		0.173		-0.0		118734		0		0.15		0.32		0.48		0.52		0.310		0.249		0.084		0.126		851.90		2514.29		0.34				5.3		3.8		5.3		5.9		6.8		5.5				0.127		24%						1811.7

		SD		45		80		0.604		97.0		0.732		-0.2		13250		0		0.17		0.31		0.43		0.55		0.334		0.254		0.140		0.087		786.30		2212.63		0.36				3.4		2.3		3.4		3.1		3.6		3.1				0.127		15%						378.6

		TN		62		520		0.317		425.0		0.259		-0.1		164217		0		0.16		0.31		0.46		0.53		0.341		0.241		0.080		0.111		827.00		2730.79		0.30				4.4		3.9		4.8		5.1		5.8		4.9				0.14		24%						2667

		TX		74		1322		0.408		1114.0		0.344		-0.1		324308		0		0.16		0.32		0.46		0.57		0.268		0.256		0.110		0.111		855.70		3015.12		0.28				4.8		4.2		4.4		6.3		6.8		5.4				0.17		24%						9372.7

		UT		87		134		0.524		139.0		0.543		-0.3		25583		1		0.18		0.30		0.42		0.54		0.377		0.213		0.130		0.063		848.30		2541.71		0.33				4.4		3.3		4.4		6.1		5.6		4.9				0.091		12%						1073.8

		VT		13		112		0.786		130.0		0.913		-0.1		14246		1		0.19		0.31		0.41		0.56		0.382		0.227		0.095		0.076		815.20		2605.22		0.31				3.6		2.9		3.6		3.7		4.6		3.7				0.85		14%						298.6

		VA		54		705		0.477		591.0		0.399		0.0		147946		0		0.17		0.32		0.45		0.54		0.303		0.263		0.092		0.109		866.20		3147.91		0.28				3.4		2.2		3.4		4.1		4.1		3.4				0.1		19%						3500

		WA		91		653		0.604		677.0		0.626		-0.2		108082		0		0.17		0.31		0.44		0.55		0.387		0.221		0.107		0.071		872.20		3235.95		0.27				6.4		5.2		6.4		7.3		7.5		6.6				0.126		13%						2659.3

		WV		55		130		0.180		183.0		0.254		-0.0		72182		0		0.14		0.32		0.48		0.67		0.283		0.287		0.072		0.115		905.40		2406.04		0.38				4.8		5.5		4.8		6.1		6.1		5.6				0.174		25%						726.2

		WI		35		626		0.637		641.0		0.653		-0.1		98234		1		0.18		0.31		0.42		0.54		0.386		0.211		0.119		0.080		858.10		2727.9		0.31				4.5		3.6		4.5		5.5		5.6		4.8				0.098		15%						2781.1

		WY		83		61		0.702		53.0		0.610		0.2		8685		0		0.16		0.31		0.45		0.57		0.313		0.256		0.128		0.080		858.10		2432.02		0.35				3.9		3.9		3.9		4.2		4.4		4.1				0.098		12%						250





CDR

		Abbreviation		state		state		cdr1993		DIBENEF93		CDRRATE93		cdr1994		DIBENEF94		CDRRATE94		cdr1995		DIBENEF95		CDRRATE95		cdr1996		DIBENEF96		CDRRATE96		cdr1997		DIBENEF97		CDRRATE97		cdr1998		DIBENEF98		CDRRATE98		cdr1999		DIBENEF99		CDRRATE99		cdr2000		DIBENEF00		CDRRATE00		cdr2001				CDRRATE01		cdr2002		DIBENEF02		CDRRATE02		cdr2003		DIBENEF03		CDRRATE03		DIBENEF04		cdr2004				CDRRATEAV9301

		AL		Alabama		63		344		83280		0.0041306		773		88000		0.0087841		2076		94090		0.022064		4444		99640		0.0446006		4537		104920		0.0432425		8876		109880		0.080779		7278		115200		0.0631771		9138		121253		0.0753631		11264		129615		0.086903522		10471		139276		0.0751816537		5291		148715		0.0355781192				1397				0.0490731177

		AK		Alaska		94		12		4310		0.0027842		31		4750		0.0065263		67		5370		0.0124767		134		5740		0.0233449		396		5990		0.0661102		657		6370		0.1031397		429		6830		0.0628111		578		7233		0.0799115		678		7671		0.088384826		710		8197		0.086617055		362		8719		0.0415185228				158				0.0521477276

		AZ		Arizona		86		113		57980		0.0019489		496		62150		0.0079807		1096		66620		0.0164515		868		70110		0.0123805		3504		72830		0.048112		6408		76890		0.0833398		5816		81060		0.0717493		6426		85763		0.0749274		8886		91578		0.0970320383		6831		97886		0.0697852604		4041		106001		0.0381222819				1328				0.0474390619

		AR		Arkansas		71		127		57160		0.0022218		492		61670		0.0079779		1490		64910		0.0229549		1763		67560		0.0260953		3043		70240		0.0433229		7667		71310		0.1075165		6805		72830		0.0934368		6739		76532		0.0880547		6543		80410		0.0813704763		5021		85310		0.0588559372		3381		91584		0.0369169287				1188				0.0517021947

		CA		California		93		880		343630		0.0025609		3590		360080		0.00997		7464		371450		0.0200942		12598		386410		0.0326027		34174		390070		0.0876099		33864		408070		0.0829858		24140		424550		0.0568602		38580		433005		0.0890983		41445		448238		0.0924620403		32590		470665		0.0692424548		21868		500805		0.0436656982				6445				0.0533774721

		CO		Colorado		84		113		47420		0.002383		372		51560		0.0072149		962		54380		0.0176903		1974		57280		0.0344623		2850		58330		0.0488599		4828		59190		0.0815678		4488		60590		0.0740716		4333		60958		0.0710817		5652		62225		0.0908316593		4949		63770		0.0776070252		2825		66080		0.0427512107				765				0.0498655814

		CT		Connecticut		16		135		38820		0.0034776		247		41900		0.005895		790		44820		0.0176261		1463		47120		0.0310484		2621		47260		0.0554592		5198		49330		0.105372		4554		51370		0.088651		5254		53815		0.0976308		3963		56087		0.0706580848		4306		58123		0.0740842696		3346		60506		0.0553003008				1144				0.0550184323

		DE		Delaware		51		5		9240		0.0005411		101		10030		0.0100698		186		11110		0.0167417		375		11940		0.031407		597		12440		0.0479904		917		13520		0.0678254		963		14270		0.0674842		1118		14600		0.0765753		967		15540		0.0622265122		905		16492		0.054875091		944		17778		0.0530993363				111				0.0444396218

		DC		Dis. of Columbia		53		2		7230		0.0002766		56		7370		0.0075984		155		7610		0.0203679		305		7760		0.0393041		396		7870		0.0503177		485		7940		0.0610831		558		8300		0.0672289		612		8340		0.0733813		683		8417		0.0811453012		501		8608		0.0582016729		185		8963		0.0206404106				80				0.043595035

		FL		Florida		59		921		200830		0.004586		1728		216370		0.0079863		3745		230490		0.016248		5556		248490		0.022359		13259		265840		0.0498759		24822		281910		0.0880494		19045		295400		0.0644719		26523		307500		0.0862537		24258		324090		0.0748495788		22770		339296		0.0671095445		13123		360386		0.0364137342				4245				0.0471093689

		GA		Georgia		58		418		115010		0.0036345		971		122190		0.0079466		2467		129380		0.0190679		4640		136460		0.0340026		8976		141270		0.0635379		10662		148300		0.0718948		9207		153620		0.0599336		12673		157748		0.080337		12345		164223		0.0751721744		10937		171333		0.0638347545		6333		179753		0.035231679				2490				0.046781228

		HI		Hawaii		95		3		8820		0.0003401		53		9380		0.0056503		201		10040		0.0200199		155		10800		0.0143519		624		10940		0.0570384		959		11670		0.0821765		980		12890		0.0760279		1315		13854		0.0949184		1127		14844		0.0759229318		970		15884		0.0610677411		798		16744		0.0476588629				127				0.0486520851

		ID		Idaho		82		53		13290		0.003988		113		14860		0.0076043		260		15870		0.0163831		632		16600		0.0380723		927		17060		0.0543376		1853		17800		0.1041011		1340		18840		0.0711253		1755		20737		0.0846313		1589		21838		0.0727630735		1891		23513		0.0804235955		1361		25519		0.0533328108				600				0.0533420436

		IL		Illinois		33		555		144560		0.0038392		1174		151910		0.0077283		3269		156990		0.020823		6429		161650		0.0397711		9452		161680		0.0584612		12662		166690		0.0759614		12672		171960		0.0736916		9549		175929		0.0542776		12447		182061		0.0683671956		8784		191744		0.0458110814		7561		202250		0.0373844252				1691				0.0441923729

		IN		Indiana		32		368		84280		0.0043664		963		87670		0.0109844		2130		91090		0.0233835		3749		94100		0.0398406		5234		96580		0.0541934		5052		101560		0.049744		7363		104770		0.0702778		7932		109696		0.0723089		9675		113500		0.0852422907		8531		120126		0.0710170987		2736		127447		0.0214677474				1710				0.045711467

		IA		Iowa		42		229		37220		0.0061526		238		39220		0.0060683		809		41330		0.0195742		1433		42500		0.0337176		2643		43450		0.0608285		3581		44580		0.0803275		2865		46020		0.0622555		4207		46465		0.0905413		3421		48883		0.0699834298		3790		51446		0.0736694787		1192		53793		0.022159017				817				0.0477524932

		KS		Kansas		47		201		30190		0.0066578		233		32420		0.0071869		600		35180		0.0170551		771		36730		0.020991		2152		37390		0.0575555		3571		38830		0.091965		3268		40460		0.0807711		4626		41949		0.1102768		3601		43490		0.0828006438		2420		45339		0.053375681		1266		47741		0.0265180872				295				0.0504685102

		KY		Kentucky		61		400		87150		0.0045898		812		94560		0.0085871		1899		102000		0.0186176		4345		108460		0.0400609		5956		112060		0.0531501		11360		117220		0.0969118		9509		121360		0.0783537		13274		125832		0.1054899		13572		131186		0.1034561615		8013		137541		0.0582589919		5682		145116		0.039154883				2692				0.0551482669

		LA		Louisiana		72		260		73800		0.003523		807		76630		0.0105311		1736		79890		0.0217299		3821		81620		0.0468145		5332		82800		0.0643961		8364		84230		0.0992995		6486		85660		0.075718		7745		88568		0.0874469		8978		92768		0.0967790617		5230		98302		0.0532033936		2165		103784		0.0208606336				1348				0.0527547354

		ME		Maine		11		156		22420		0.0069581		206		24680		0.0083468		580		27210		0.0213157		698		29740		0.0234701		1675		30680		0.0545958		3171		31670		0.1001263		2847		33210		0.0857272		3414		35023		0.0974788		2477		36673		0.067542879		3068		38926		0.0788162154		1535		41733		0.0367814439				738				0.0528326671

		MD		Maryland		52		158		48210		0.0032773		596		51910		0.0114814		1041		56190		0.0185264		2003		58790		0.0340704		3321		61170		0.0542913		4053		64590		0.0627497		4029		67220		0.0599375		5533		69741		0.0793364		5572		73549		0.0757590178		4496		76354		0.058883621		2806		80733		0.0347565432				504				0.0448245075

		MA		Massachusetts		14		308		95500		0.0032251		795		102850		0.0077297		1826		110300		0.0165548		2648		114970		0.0230321		6555		116290		0.0563677		12481		119780		0.1041994		9710		121770		0.0797405		12603		123930		0.1016945		9591		127431		0.0752642607		10838		132229		0.0819638657		4782		138588		0.034505152				2249				0.053116098

		MI		Michigan		34		348		140500		0.0024769		1310		147320		0.0088922		3120		151550		0.0205873		6323		157140		0.040238		8533		162710		0.052443		15779		170500		0.0925455		10459		175900		0.0594599		15290		183045		0.0835314		17197		192024		0.0895565138		13067		203632		0.0641696786		8516		215789		0.0394644769				3072				0.0503058972

		MN		Minnesota		41		218		49630		0.0043925		243		53880		0.00451		997		56150		0.017756		1723		58090		0.0296609		3369		59450		0.0566695		6181		62010		0.0996775		5189		64370		0.0806121		6243		67849		0.0920132		4670		71539		0.0652790785		5358		75509		0.0709584288		3638		80252		0.0453322036				1123				0.0515328555

		MS		Mississippi		64		216		61040		0.0035387		689		66360		0.0103828		1223		69770		0.017529		2842		73510		0.0386614		4408		75580		0.0583223		5293		79060		0.0669492		4025		82130		0.0490077		8002		85194		0.0939268		7218		89514		0.0806354313		6260		93231		0.0671450483		4790		97461		0.0491478643				955				0.0486587494

		MO		Missouri		43		461		88830		0.0051897		834		93610		0.0089093		1926		99620		0.0193335		3842		105130		0.0365452		6361		107150		0.0593654		9904		111520		0.0888092		7005		111610		0.0627632		11602		122975		0.0943444		8089		129371		0.0625256047		9157		135948		0.0673566364		6802		143681		0.0473409845				3066				0.0502257387

		MT		Montana		81		64		14350		0.0044599		114		14990		0.0076051		295		15820		0.0186473		772		16220		0.0475956		844		16310		0.0517474		1708		16630		0.102706		1322		16590		0.0796866		1632		16828		0.0969812		1757		17420		0.1008610792		954		18077		0.0527742435		776		18983		0.0408786809				226				0.0549039185

		NE		Nebraska		46		104		18960		0.0054852		121		19980		0.0060561		381		21110		0.0180483		865		21750		0.0397701		1336		22770		0.0586737		2117		23790		0.088987		1049		24590		0.0426596		2898		25320		0.114455		1990		26611		0.0747811056		1676		27999		0.0598592807		987		29638		0.0333018422				521				0.049279748

		NV		Nevada		88		45		18650		0.0024129		150		21060		0.0071225		341		22870		0.0149104		354		25400		0.013937		1398		26670		0.0524184		1975		28280		0.0698373		1684		29900		0.0563211		2351		31460		0.0747298		3336		34042		0.0979965924		2323		37072		0.0626618472		1851		40414		0.0458009601				428				0.0452862545

		NH		New Hampshire		12		17		14240		0.0011938		88		15960		0.0055138		330		17580		0.0187713		406		18630		0.0217928		1304		19650		0.0663613		1961		20270		0.096744		1609		21080		0.0763283		2315		22806		0.1015084		1804		24167		0.0746472462		1603		25971		0.0617226907		836		28510		0.0293230445				530				0.0503551529

		NJ		New Jersey		22		265		97420		0.0027202		731		101290		0.0072169		2041		106390		0.0191841		3720		109750		0.0338952		6589		113140		0.0582376		8988		116970		0.0768402		8044		123040		0.0653771		8188		125686		0.0651465		9978		130032		0.0767349575		12357		133918		0.0922728834		5984		140617		0.0425553098				1034				0.0491073592

		NM		New Mexico		85		71		23270		0.0030511		185		25490		0.0072577		511		27190		0.0187937		965		28310		0.0340869		1591		28640		0.0555517		2502		29450		0.0849576		2929		30940		0.0946671		3150		31544		0.0998605		3598		33238		0.1082495938		1880		35601		0.0528075054		1507		38332		0.0393144109				521				0.0544179827

		NY		New York		21		67		259640		0.000258		2119		273810		0.0077389		4533		289050		0.0156824		8490		301940		0.0281182		18824		307180		0.06128		25755		316950		0.0812589		21463		326940		0.0656481		32736		338265		0.0967762		24574		349196		0.0703730856		27842		359653		0.0774135069		13068		371648		0.0351623041				3782				0.0490645088

		NC		North Carolina		56		560		131300		0.004265		1205		140970		0.0085479		2604		151380		0.0172017		5863		162300		0.0361245		10250		169020		0.0606437		1460		177760		0.0082133		13214		185780		0.0711271		16115		194528		0.0828415		16153		202616		0.0797222332		13941		213194		0.0653911461		7978		225926		0.0353124474				2457				0.0426718661

		ND		North Dakota		44		44		7420		0.0059299		76		7950		0.0095597		164		8290		0.0197829		354		8560		0.0413551		465		8460		0.0549645		490		8740		0.0560641		688		9000		0.0764444		774		9004		0.0859618		813		9263		0.0877685415		449		9654		0.046509219		389		10073		0.038618088				210				0.0475416589

		OH		Ohio		31		389		169650		0.002293		1543		168880		0.0091367		3331		177230		0.0187948		5848		181810		0.0321654		9905		183500		0.0539782		16601		190050		0.0873507		14590		193190		0.0755215		20744		194624		0.106585		16342		200768		0.0813974339		12171		208282		0.0584351984		8603		218386		0.0393935509				2823				0.0513683167

		OK		Oklahoma		73		224		47930		0.0046735		434		51260		0.0084666		1003		54220		0.0184987		1739		57210		0.0303968		2605		59010		0.0441451		4918		61420		0.0800716		3705		63680		0.0581815		6396		64892		0.0985638		6265		68375		0.0916270567		3301		72737		0.0453826801		1385		78407		0.0176642392				1234				0.0452428705

		OR		Oregon		92		228		40910		0.0055732		292		44210		0.0066048		780		46270		0.0168576		1560		48610		0.0320922		2822		49610		0.0568837		4109		51780		0.079355		3529		54950		0.064222		5338		56269		0.0948657		4710		59795		0.0787691279		4640		63547		0.0730168222		2877		67580		0.0425717668				1067				0.0500738106

		PA		Pennsylvania		23		673		157850		0.0042635		1240		163720		0.0075739		2983		172900		0.0172527		7651		180350		0.0424231		10839		185760		0.0583495		15395		193820		0.0794294		11887		202660		0.0586549		16141		214106		0.0753879		23458		228076		0.102851681		15561		241917		0.0643237143		9080		259516		0.0349882088				2921				0.0495907731

		RI		Rhode Island		15		133		15960		0.0083333		145		17030		0.0085144		530		18390		0.02882		658		19640		0.0335031		1101		20050		0.0549127		2204		21090		0.1045045		1944		22110		0.087924		2186		23431		0.0932952		1775		24320		0.0729851974		1525		25225		0.0604558969		1108		26447		0.041895111				417				0.0541039459

		SC		South Carolina		57		351		69540		0.0050475		646		75500		0.0085563		1536		81080		0.0189443		2082		85950		0.0242234		4583		89720		0.0510811		7277		94440		0.0770542		7330		98110		0.0747121		8560		101967		0.0839487		8889		106988		0.0830840842		6716		112264		0.0598232737		3568		118734		0.0300503647				1881				0.0469568475

		SD		South Dakota		45		48		9870		0.0048632		49		10430		0.004698		280		10780		0.025974		396		10740		0.0368715		615		10910		0.0563703		1031		11190		0.0921358		779		11570		0.0673293		870		11900		0.0731092		1016		12311		0.0825278206		845		12754		0.0662537243		246		13250		0.0185660377				111				0.0480635348

		TN		Tennessee		62		509		102790		0.0049518		953		110660		0.008612		2413		118680		0.020332		4072		124740		0.0326439		8342		126640		0.0658718		13001		133230		0.0975831		11323		139450		0.0811976		14249		143191		0.0995104		11137		148698		0.0748967706		9971		155631		0.0640682126		5410		164217		0.0329442141				2560				0.0529647088

		TX		Texas		74		734		193870		0.003786		1632		208140		0.0078409		4098		219860		0.0186391		8265		229820		0.0359629		13942		235340		0.0592419		20597		244390		0.0842792		17131		250460		0.0683981		25397		257413		0.0986625		23333		271977		0.0857903426		13285		296565		0.0447962504		8512		324308		0.0262466544				2221				0.048513077

		UT		Utah		87		34		16920		0.0020095		138		18520		0.0074514		333		19290		0.0172628		637		20130		0.0316443		932		20400		0.0456863		2227		20910		0.1065041		1710		21370		0.0800187		1822		21850		0.0833867		2221		22845		0.0972203983		1257		24186		0.0519722153		927		25583		0.0362349998				203				0.0508537649

		VT		Vermont		13		28		9540		0.002935		69		10100		0.0068317		205		10880		0.0188419		386		11260		0.0342806		754		11640		0.0647766		1281		11950		0.1071967		1125		12560		0.0895701		1464		12437		0.1177133		1070		12944		0.0826637824		599		13543		0.0442294913		1078		14246		0.0756703636				281				0.0586099579

		VA		Virginia		54		449		86050		0.0052179		535		93350		0.0057311		1530		100590		0.0152103		3831		106860		0.0358506		6228		111690		0.0557615		9763		117530		0.0830682		8375		123530		0.0677973		12642		127904		0.0988398		8857		133678		0.0662562277		6835		139695		0.0489280218		4860		147946		0.0328498236				2115				0.0468646157

		WA		Washington		91		300		63010		0.0047611		433		68570		0.0063147		1368		73020		0.0187346		2221		76160		0.0291623		4633		78090		0.059329		6546		81990		0.079839		6128		85070		0.0720348		8311		90121		0.0922205		7703		94915		0.0811568245		6975		101078		0.0690061141		4413		108082		0.0408301105				1519				0.0503080954

		WV		West Virginia		55		114		42880		0.0026586		312		45500		0.0068571		869		47980		0.0181117		2307		51020		0.0452176		2622		53100		0.0493785		4446		56180		0.0791385		3818		58560		0.0651981		5673		60494		0.0937779		6382		64254		0.0993245557		4073		67905		0.0599808556		2976		72182		0.0412291153				1039				0.0509884115

		WI		Wisconsin		35		257		68410		0.0037568		679		71700		0.00947		1636		73860		0.02215		1587		75210		0.0211009		3440		75910		0.0453168		7865		77330		0.101707		6186		79480		0.0778309		7542		82672		0.091228		6059		86342		0.0701744226		6048		91892		0.0658163932		3757		98234		0.038245414				732				0.0497087845

		WY		Wyoming		83		27		5740		0.0047038		29		6270		0.0046252		133		6860		0.0193878		179		7080		0.0252825		413		7300		0.0565753		610		7360		0.0828804		386		7510		0.0513981		421		7912		0.0532103		974		8215		0.1185636032		839		8379		0.1001312806		292		8685		0.033621186				117				0.0500344972

								12739						31841																														322978

				AVERAGE								0.0037385118						0.0077734569						0.0189373843						0.0323608216						0.0559606059						0.0846431902						0.0706586882						0.0883803373						0.0826144618						0.0645009361						0.0376151295

						1993		1994		1995		1996		1997		1998		1999		2000		2001		2002		2003

				Continuing Disability Review Rate		0.0037385118		0.0077734569		0.0189373843		0.0323608216		0.0559606059		0.0846431902		0.0706586882		0.0883803373		0.0826144618		0.0645009361		0.0376151295
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DENIALS

		STATE		DENIAL91		DENIAL92		DENIAL93		DENIAL9193

		AL		61.2		58.5		65.7		61.8

		AK		49.6		46.6		48.1		48.100

		AZ		45.1		45.4		55.5		48.667

		AR		60.1		58.1		60.6		59.600

		CA		43.7		48.3		57		49.667

		CO		50.1		46.6		51.8		49.500

		CT		43.6		45.7		48.6		45.967

		DE		51.5		48.2		51.2		50.300

		DC		46.3		44		46.1		45.467

		FL		60.5		59		61.8		60.433

		GA		61.9		57.8		61.6		60.433

		HI		42.9		45.2		47.7		45.267

		ID		53.2		52.5		56.3		54.000

		IL		52.4		48.5		53.3		51.400

		IN		59.5		50.9		58.7		56.367

		IO		45.8		43.8		46.8		45.467

		KS		53.6		48.8		51.6		51.333

		KY		61.8		61		62.2		61.667

		LA		67.4		58.8		64.1		63.433

		ME		53.1		46.2		51.4		50.233

		MD		53.7		53.6		58.5		55.267

		MA		44.2		42		43.4		43.200

		MI		61.4		58.9		60.9		60.400

		MN		53.1		46.2		51.4		50.233

		MS		60.9		63.4		62.4		62.233

		MO		55.8		54.9		58.9		56.533

		MT		55.4		58.1		57.7		57.067

		NE		48.5		45		48.7		47.400

		NV		51.2		46		51.3		49.500

		NH		48.8		51.7		52.3		50.933

		NJ		40.8		40.5		47.8		43.033

		NM		67.5		64.7		66.6		66.267

		NY		44.3		43.6		51.1		46.333

		NC		52.3		52.5		56.7		53.833

		ND		55.2		46.3		48		49.833

		OH		56.5		50		51.4		52.633

		OK		61.7		58.2		64.5		61.467

		OR		48.3		51.9		55		51.733

		PA		55.2		53.6		59.8		56.200

		RI		49.9		48.4		49.7		49.333

		SC		55.1		55.5		57.6		56.067

		SD		38.3		44.7		47		43.333

		TN		54.6		54.2		60.2		56.333

		TX		63		58.5		63.3		61.600

		UT		46.1		38.1		44.3		42.833

		VT		38.2		41.4		43.1		40.900

		VA		57		56.8		61.6		58.467

		WA		46.9		44.8		51.7		47.800

		WV		69.5		69.4		68		68.967

		WI		50.6		46.8		52.1		49.833

		WY		50.8		51.7		48.5		50.333





GRAPHS

		STATE		RTW02		RTW03

		AL		0.3		0.2

		AK		0.5		0.6

		AZ		0.6		0.6

		AR		0.3		0.3

		CA		0.6		0.5				FIT DIAGONAL LINE

		CO		0.9		0.9				PUT STATE LABELS BUT MAY BE TOO CROWDED

		CT		0.7		0.6

		DE		0.6		0.7

		DC		0.9		0.6

		FL		0.5		0.4

		GA		0.4		0.3

		HI		0.4		0.4

		ID		0.5		0.4

		IL		0.7		0.7

		IN		0.6		0.5

		IO		0.6		0.5

		KS		0.6		0.5

		KY		0.3		0.3

		LA		0.4		0.4

		ME		0.6		0.7

		MD		0.7		0.6

		MA		0.8		0.8

		MI		0.6		0.5

		MN		0.9		0.8

		MS		0.3		0.3

		MO		0.5		0.4

		MT		0.4		0.5

		NE		0.6		0.5

		NV		0.7		0.6

		NH		0.9		0.8

		NJ		0.6		0.6

		NM		0.6		0.5

		NY		0.6		0.6

		NC		0.4		0.3

		ND		0.6		0.5

		OH		0.7		0.6

		OK		0.4		0.3

		OR		0.5		0.5

		PA		0.5		0.4

		RI		0.6		0.6

		SC		0.3		0.3

		SD		0.8		0.6

		TN		0.4		0.3

		TX		0.5		0.4

		UT		0.8		0.5

		VT		0.8		0.8

		VA		0.5		0.5

		WA		0.8		0.6

		WV		0.2		0.2

		WI		0.7		0.6

		WY		0.5		0.7





GRAPHS

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Termination due to return to work rates in 2002

Termination due to return to work rates in 2003
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StateEmployment

						Fraction of the employed working in										Location quotient

		STATE		STATECODE		Natural Resources & Mining		Construction		Manufacturing		Trade Transportation & Utilities		Services and others		Natural Resources & Mining		Construction		Manufacturing		Trade Transportation & Utilities

		AL		63		0.0142		0.0672		0.198		0.2483		0.4723		0.92		1.08		1.47		1.06

		AK		94		0.0497		0.0782		0.0536		0.2828		0.5357		3.21		1.25		0.4		1.21

		AZ		86		0.0192		0.0926		0.0926		0.2333		0.5623		1.24		1.49		0.69		1

		AR		71		0.0197		0.0547		0.2211		0.2532		0.4513		1.27		0.88		1.64		1.08

		CA		93		0.032		0.063		0.1231		0.2166		0.5653		2.07		1.01		0.91		0.93

		CO		84		0.0153		0.0844		0.0878		0.2255		0.587		0.99		1.35		0.65		0.96

		CT		16		0.0045		0.0444		0.1435		0.2186		0.589		0.29		0.71		1.06		0.93

		DE		51		0.0043		0.07		0.1022		0.2209		0.6026		0.28		1.12		0.76		0.94

		DC		53		0.0001		0.0307		0.0061		0.0657		0.8974		0.01		0.49		0.05		0.28

		FL		59		0.0166		0.0716		0.0623		0.2346		0.6149		1.07		1.15		0.46		1

		GA		58		0.0107		0.0621		0.1425		0.2592		0.5255		0.69		1		1.05		1.11

		HI		95		0.0174		0.0609		0.0329		0.2382		0.6506		1.13		0.98		0.24		1.02

		ID		82		0.0483		0.0783		0.1325		0.2442		0.4967		3.12		1.26		0.98		1.04

		IL		33		0.0051		0.0558		0.1464		0.238		0.5547		0.33		0.89		1.08		1.02

		IN		32		0.0076		0.0596		0.2358		0.2335		0.4635		0.49		0.96		1.75		1

		IO		42		0.0119		0.0551		0.1868		0.2552		0.491		0.77		0.88		1.38		1.09

		KS		47		0.0147		0.0598		0.1637		0.2447		0.5171		0.95		0.96		1.21		1.05

		KY		61		0.0181		0.0585		0.1869		0.2574		0.4791		1.17		0.94		1.38		1.1

		LA		72		0.0376		0.0798		0.1044		0.2529		0.5253		2.43		1.28		0.77		1.08

		ME		11		0.0118		0.062		0.1299		0.2488		0.5475		0.76		0.99		0.96		1.06

		MD		52		0.0032		0.0844		0.0745		0.231		0.6069		0.21		1.35		0.55		0.99

		MA		14		0.0031		0.0499		0.119		0.2087		0.6193		0.2		0.8		0.88		0.89

		MI		34		0.0082		0.0513		0.1949		0.2199		0.5257		0.53		0.82		1.44		0.94

		MN		41		0.0096		0.0565		0.1562		0.2345		0.5432		0.62		0.91		1.16		1

		MS		64		0.024		0.0584		0.2071		0.2523		0.4582		1.55		0.94		1.53		1.08

		MO		43		0.007		0.0628		0.1413		0.2413		0.5476		0.45		1.01		1.05		1.03

		MT		81		0.0299		0.0738		0.0605		0.2605		0.5753		1.93		1.18		0.45		1.11

		NE		46		0.0152		0.0638		0.1407		0.255		0.5253		0.99		1.02		1.04		1.09

		NV		88		0.0115		0.1055		0.046		0.2053		0.6317		0.74		1.69		0.34		0.88

		NH		12		0.0047		0.0553		0.1542		0.2661		0.5197		0.3		0.89		1.14		1.14

		NJ		22		0.0035		0.0487		0.1065		0.2651		0.5762		0.23		0.78		0.79		1.13

		NM		85		0.0466		0.0826		0.0639		0.235		0.5719		3.01		1.33		0.47		1

		NY		21		0.0038		0.0466		0.0897		0.2144		0.6455		0.24		0.75		0.66		0.92

		NC		56		0.0321		0.0565		0.1275		0.2468		0.5371		2.08		0.91		0.94		1.05

		ND		44		0.0364		0.0583		0.1479		0.2373		0.5201		2.35		0.93		1.09		1.01

		OH		31		0.0086		0.0518		0.1506		0.233		0.556		0.56		0.83		1.12		1

		OK		73		0.0321		0.0565		0.1275		0.2468		0.5371		2.08		0.91		0.94		1.05

		OR		92		0.0364		0.0583		0.1479		0.2373		0.5201		2.35		0.93		1.09		1.01

		PA		23		0.0086		0.0518		0.1586		0.233		0.548		0.56		0.83		1.12		1

		RI		15		0.0023		0.051		0.1433		0.1966		0.6068		0.15		0.82		1.06		0.84

		SC		57		0.0096		0.0772		0.1898		0.2381		0.4853		0.62		1.24		1.41		1.02

		SD		45		0.0125		0.0653		0.1275		0.2563		0.5384		0.81		1.05		0.94		1.1

		TN		62		0.0046		0.0523		0.1863		0.2609		0.4959		0.3		0.84		1.38		1.12

		TX		74		0.0274		0.0727		0.1188		0.2514		0.5297		1.77		1.17		0.88		1.07

		UT		87		0.0127		0.0789		0.1301		0.247		0.5313		0.82		1.27		0.96		1.06

		VT		13		0.012		0.0629		0.1533		0.2375		0.5343		0.78		1.01		1.13		1.02

		VA		54		0.0075		0.0782		0.1094		0.226		0.5789		0.49		1.26		0.81		0.97

		WA		91		0.0379		0.0666		0.1215		0.2283		0.5457		2.45		1.07		0.9		0.98

		WV		55		0.0428		0.0602		0.1191		0.2447		0.5332		2.76		0.97		0.88		1.05

		WI		35		0.0088		0.054		0.2191		0.2315		0.4866		0.57		0.87		1.62		0.99

		WY		83		0.1127		0.1065		0.0508		0.2503		0.4797		7.28		1.71		0.38		1.07

		Source: Bureau of Labor Statistics, 2002





Race

		year= 2004				Total		White		Black		Other		Adult men		Adult women		WHITE04

		AL		Alabama		148,620		91,720		47,150		9,270		80,410		68,210		0.6171443951

		AK		Alaska		8,810		6,010		520/		2,210/		5,050/		3,760		0.6821793417

		AZ		Arizona		105,940		84,870		5,620/		14,950/		56,700/		49,240		0.801113838

		AR		Arkansas		90,170		68,670		15,990/		5,320/		49,490/		40,680		0.761561495

		CA		California		504,560		342,040		60,160/		98,970/		273,190/		231,370		0.6778975741

		CO		Colorado		66,740		52,560		4,680/		8,810/		35,330/		31,410		0.7875337129

		CT		Connecticut		59,530		44,370		7,920/		6,490/		32,370/		27,160		0.7453384848

		DE		Delaware		18,350		12,140		4,980/		1,150/		9,310/		9,040		0.6615803815

		DC		Dis.Columbia		8,850		970		7,000/		780/		4,840/		4,010		0.1096045198

		FL		Florida		359,840		255,880		62,500/		39,490/		199,130/		160,710		0.7110938195

		GA		Georgia		180,490		103,380		64,480/		11,850/		96,350/		84,140		0.5727741149

		HI		Hawaii		16,790		6,180		440/		10,000/		10,200/		6,590		0.3680762359

		ID		Idaho		25,690		23,290		110/		2,150/		14,880/		10,810		0.9065784352

		IL		Illinois		200,490		134,470		46,630/		18,090/		109,540/		90,950		0.6707067684

		IN		Indiana		126,820		102,600		15,840/		7,560/		67,980/		58,840		0.8090206592

		IO		Iowa		55,450		50,120		2,050/		3,020/		30,550/		24,900		0.903877367

		KS		Kansas		48,000		39,120		4,850/		3,700/		25,470/		22,530		0.815

		KY		Kentucky		144,060		125,100		10,620/		7,840/		86,310/		57,750		0.8683881716

		LA		Louisiana		103,980		57,400		38,540/		7,620/		66,500/		37,480		0.5520292364

		ME		Maine		41,390		37,200		190/		3,570/		23,790/		17,600		0.8987678183

		MD		Maryland		81,690		45,250		28,770/		7,320/		43,310/		38,380		0.5539233688

		MA		Massachusetts		140,000		112,280		10,680/		15,430/		74,510/		65,490		0.802

		MI		Michigan		215,210		151,950		46,770/		15,140/		115,990/		99,220		0.7060545514

		MN		Minnesota		80,110		68,970		4,460/		6,170/		42,820/		37,290		0.8609412058

		MS		Mississippi		98,230		55,310		38,020/		4,670/		53,790/		44,440		0.563066273

		MO		Missouri		144,970		116,640		20,500/		7,280/		77,850/		67,120		0.804580258

		MT		Montana		18,770		16,500		100/		2,060/		10,980/		7,790		0.8790623335

		NE		Nebraska		30,090		25,410		2,360/		2,160/		15,640/		14,450		0.8444666002

		NV		Nevada		40,060		30,860		4,630/		4,360/		21,050/		19,010		0.7703444833

		NH		New Hampshire		28,010		25,040		540/		2,180/		14,040/		13,970		0.8939664406

		NJ		New Jersey		141,810		94,920		28,350/		17,530		/     73,840		/   67,970		0.6693463084

		NM		New Mexico		38,530		27,820		960/		9,530/		23,120/		15,410		0.7220347781

		NY		New York		367,160		247,300		62,400/		54,140		/    200,550		/  166,610		0.6735483168

		NC		North Carolin		225,420		141,600		67,990/		15,060		/    117,480		/  107,940		0.6281607666

		ND		North Dakota		10,410		9,340		40/		910		/      6,210		/    4,200		0.8972142171

		OH		Ohio		218,660		168,100		35,110/		13,800		/    122,020		/   96,640		0.7687734382

		OK		Oklahoma		78,980		62,430		7,620/		8,650		/     44,140		/   34,840		0.7904532793

		OR		Oregon		69,030		60,470		1,720/		6,390		/     38,870		/   30,160		0.8759959438

		PA		Pennsylvania		259,270		205,240		33,140/		19,620		/    144,950		/  114,320		0.7916072048

		RI		Rhode Island		26,200		21,410		1,570/		2,950		/     13,990		/   12,210		0.8171755725

		SC		South Carolin		117,630		70,140		41,000/		5,990		/     61,230		/   56,400		0.5962764601

		SD		South Dakota		13,220		11,510		110/		1,570		/      7,240		/    5,980		0.8706505295

		TN		Tennessee		163,300		126,450		26,870/		9,500		/     87,850		/   75,450		0.7743417024

		TX		Texas		320,980		211,190		62,290/		45,990		/    180,810		/  140,170		0.6579537666

		UT		Utah		25,670		22,620		400/		2,510		/     14,500		/   11,170		0.8811842618

		VT		Vermont		14,550		13,260		140/		940		/      8,210		/    6,340		0.9113402062

		VA		Virginia		147,530		98,730		39,010/		9,110		/     80,490		/   67,040		0.6692198197

		WA		Washington		107,660		88,690		5,490/		12,690		/     59,090		/   48,570		0.8237971391

		WV		West Virginia		72,720		65,430		2,150/		4,890		/     48,650		/   24,070		0.8997524752

		WI		Wisconsin		96,780		80,520		9,390/		5,920		/     52,930		/   43,850		0.8319900806

		WY		Wyoming		8,760		7,990		80/		620		/      5,180		/    3,580		0.9121004566





Sources

		BELFPL		percentage of the population below the federal poverty line		Annual Social and Economic Supplement of the CPS

				Distribution of disabled workers by state by diagnostic group:		for 2002, in SSA (2003), Annual Statistical Supplement of the Social Secutity Bulletin.		Table 5J12 p. 5.76

						For 2003, the data file was sent to me by email.

		URBANPOP		Share of the population in urban areas		Census Bureau, 2000		American Fact Finder

		WHITEPOP		Share of the population who is white		Census Bureau, 2000		American Fact Finder

		BLACKPOP		Share of the population who is black		Census Bureau, 2000		American Fact Finder

		CDRRATE		Number of continuing disability reviews conducted by state		Office of Disability, SSA

				(May lead to benefit cessation or continuation) divided by the

				number of disabled workers in the state.





codebook

		BELFPL		below 100% and 125% of federal poverty line

		HSDO00		Hish school drop out rate in 2000

		RTWT		Return to Work Benefit Termination Rate

		RTWW		Return to Work Benefit Witholding Rate

		MALE		Share of disabled workers male

		AVERAGE55		Share of disabled workers over the age of 55

		MENTAL		Share of disabled workers with mental disorders

		MUSCUL		Share of disabled workers with diseases of the musculoskeletal system and connective tissue

		NERVOUS		Share of disabled workers with diseases of the nervous system and sense organs

		CIRCULATORY		Share of disabled workers with diseases of the circulatory system

				Median State DI Benefit Replacement rate

				Share of disbled workers participating in state VR in year N

				Share of disbled workers participating in state VR in year N-1

				Share of disbled workers participating in state VR in year N-2

				State unemployment rate in year N

				State unemployment rate in year N-1

				State unemployment rate in year N-2

				State unemployment rate in year N-3

				Share of state population below federal poverty line

				Share of urban population in the state

				Fraction of the employed working in:

				Natural Resources and Mining

				Construction

				Manufacturing

				Trade, Transportation and Utilities

				State mean initial denial rate, 1991-93

				State mean fraction of disabled workers subject to a continuing disability review, 1993-2001





Terminationtime

				Total

		Year		number of		Total Terminations		Terminated		Terminated		Terminated		Cessations		RTW estimate		Rate		Rate		Rate		Rate		Rate

				disabled				due death		due retirement		not meet medical		of benefits				death		retirement		does not meet medical requirement		cessation		RTW

				workers								requirements

		1977		2837432		399165		140340		190512		68313		41475		26838		49.4602161391		67.1424020029		24.0756430462				0.0146170904

		1978		2879774		436910		144884		198360		93666		38847		54819		50.310892452		68.8804051985		32.5254690125				0.0134896002

		1979		2870590		452068		141923		211035		99110		45216		53894		49.4403589506		73.5162457892		34.5260033652				0.0157514657

		1980		2858680		431397		142797		203472		85128		44273		40855		49.9520757832		71.1769068241		29.7787790169				0.0154872179

		1981		2776519		456836		135924		200081		120831		80956		39875		48.9548243682		72.0618155323		43.5188810161				0.029157373

		1982		2603599		499164		129291		200669		169204		179857		-10653		49.6585687735		77.0736968327		64.9885024537				0.0690801464

		1983		2569029		459572		134275		195513		129784		182074		-52290		52.2668292184		76.1038509102		50.5186979205				0.0708726916

		1984		2596516		378369		133861		186957		57551		31927		25624		51.5540824705		72.0030225117		22.1647006989				0.0122960921

		1985		2656638		349473		136706		189315		23452		475		22977		51.4582716953		71.261120258		8.8276987681				0.0001787974

		1986		2728463		347976		134775		189326		23875		2554		21321		49.3959419644		69.3892495519		8.7503477232				0.0009360581

		1987		2785859		353706		136060		179821		37825		20343		17482		48.8395141319		64.547775031		13.5774997945				0.007302236

		1988		2830284		355954		141383		176570		38001		33565		4436		49.9536442279		62.3859655073		13.4265677932				0.0118592339

		1989		2895364		351173		138873		180898		31402		24102		7300		47.9639174902		62.4785001126		10.8456138848				0.0083243419

		1990		3011294		349181		141414		177325		30442		15154		15288		46.9612067105		58.8866447448		10.1092752817				0.0050323881

		1991		3194938		350364		148685		174973		26706		5697		21009		46.5376792914		54.7656949838		8.3588476521				0.0017831332

		1992		3467783		362702		154396		178452		29854		6923		22931		44.5229704396		51.4599673624		8.608958519				0.0019963764

		1993		3725966		371129		163840		177622		29667		4886		24781		43.972489282		47.6713958206		7.9622304659				0.0013113378

		1994		3962954		382014		169674		176425		35915		13940		21975		42.8150314134		44.5185586308		9.0626840483				0.003517578

		1995		4185263		404792		171871		185639		47282		31694		15588		41.0657585915		44.3553965426		11.2972589775				0.0075727619

		1996		4385623		404144		167145		186427		50572		35452		15120		38.1120310615		42.5086698059		11.5313149352				0.0080836862

		1997		4508134		458069		157954		194159		105956		48562		57394		35.0375565589		43.0685955653		23.5032942677				0.0107720844

		1998		4698319		404076		160815		191730		51531		52698		-1167		34.2281994901		40.8082124692		10.967965351				0.0112163521

		1999		4879455		425829		165427		203616		56786		40465		16321		33.9027616814		41.7292505003		11.6377751204		87.2697873021		0.0082929344

		2000		5042333		450170		168996		212948		68226						33.515438191		42.2320382252		13.5306414709

		2001		5268039		453300		175700		222000		55600		29000		29000		33.3520689577		42.1409180912		10.5542119183

		2002		5539597		469062		180602		225672		62788		29165		29165		32.6020105795		40.7379814813		11.3343985131

		2003		5,868,541		447485		185209		199662		53396		13701		13701		31.559632965		34.0224256762		9.098683983





Terminationtime

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



Termination rates per 1000 Beneficiaries, by reason
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